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NEW DELHI: The Supreme Court- Rs 42.22 crore paid by the Amrapali crore, the company may have to 
appointed forensic auditors have Group of companies to Rhiti Sports refund the money as the SC has 
found that homebuyers’ funds were Management Private Limited during directed all persons and entities who 
diverted by Amrapali’s promoters to the years 2009-2015. This sum has are holding home-buyers’ money to 
pay Rs 42 crore in fees to its brand been paid on account of agreements deposit funds in court.
ambassador MS Dhoni’s Rhiti executed by Anil Kumar Sharma, We direct various companies/directors 
Sports and the company, which CMD for and on behalf of Amrapali and other incumbents in whose 
m a n a g e s  t h e  c r i c k e t e r ’ s  Group with Rhiti Sports. There is no hands money of the home-buyers is 
endorsement rights, may have to resolution on record authorising the available as per the report of forensic 
deposit the money in court.After CMD to enter into an agreement on auditors, to deposit the same in the 
examining the contract between behalf of all Amrapali Group of court within one month and to do the 
Rhiti Sports Management Private Companies,” the report said citing needful in the manner as observed,” 
Limited Company and Amrapali one such case of payment. the court said while delivering its 
Group, the auditors — Ravi Bhatia The report says under sponsorship verdict in Amrapali case.Dhoni had 
and Pawan Kumar Aggarwal — told agreement the group got right to alleged that Amrapali group not only 
the apex court that “sham” advertise at various places during failed to pay him for his services as 
agreements were concluded to divert IPL 2015 for Chennai Super Kings brand ambassador but also duped 
money to the sports marketing and but the agreement was on plain paper him Rs 25 crore he invested in a joint 
management company. They have and executed only between Amrapali venture and was assured a return of 
said money should be recovered and Rhiti Sports and there are no Rs 75 crore.
from the company. signatories on behalf of CSK to this Rhiti Sports in its plea told the court 

It is observed that the company, agreement.Though Dhoni and Rithi that the it had entered into various 
Amrapali Sapphire Developers Spor t s  themselves  f i l ed  an  agreements with the group to 
Private Limited, has paid a sum of Rs application in SC claiming that promote the brand but was not paid 
6.52 crore out of the total amount of Amrapali owed them over Rs 115 for services worth Rs 38.95 crore.

'Amrapali diverted homebuyers’ 
money to pay Dhoni's fees'

Five facts about Priti 
Patel, Britain's new 
interior minister

Mumbai: After five days of losing 
streak, equity benchmark indices 
were in the positive zone during 
early hours on Thursday ahead of 
the July futures and options (F&O) 
expiry. At 10:15 am, the BSE S&P 
Sensex was up 225 points at 
38,073 while the Nifty 50 gained 
64 points to 11,335.At the National 
Stock Exchange, all sectoral 
indices were in the green with 
Nifty pharma showing gains of 
1.93 per cent and financial services 
by over 1 per cent.Among stocks, 
Bharti Infratel edged higher by 4.3 
per cent and traded at Rs 275.50 
per share. Pharma major Cipla was 
up by 3.7 per cent, IndusInd Bank Mahindra Bank too were in the South Korea.Investors have 
by 2.5 per cent, Indiabulls Housing red.Meanwhile, Asian shares generally been encouraged in 
Finance by 1.7 per cent and Dr shrugged off a tech-fueled rally on recent days by hopes of some 
Reddy by 1.5 per cent.However, Wall Street a day earlier and saw headway in trade negotiations 
Tata Motors shed over 2 per cent muted trading on Thursday amid a between the United States and 
while oil refining and marketing mixed picture for corporate China. There are also expectations 
companies Bharat Petroleum as earnings. Benchmark indexes that the European Central Bank 
well as Indian Oil lost over 1 per nudged higher in Japan, Hong and the US Federal Reserve will 
cent. Coal India and Kotak Kong and China but declined in ease monetary policy soon. 

Nifty hovers around 11,330, 
Sensex up over 200 points

HP Enterprise plans to put 
$500m in India over 5 years

BENGALURU: Hewlett Packard Enterprise (HPE) has said it 
plans to invest $500 million in India over the next five years. The 
investment will be pumped into its operations and manufacturing, 
in growing its employee base in the country, in R&D and services 
exports. The firm said it will also invest in technology initiatives 
to drive positive change for local Indian communities. 

The $31-billion company, which competes with Dell EMC, 
Cisco and IBM, plans to increase its workforce in the country by 
20% over the next three to five years. HPE said it will hire new 
engineering talent with expertise in areas of critical importance to 
customers such as AI and networking.

The company will expand its Mahadevapura campus in 
Bengaluru to house more than 10,000 employees, as well as state-
of-the-art R&D facilities. HPE already has a significant presence 
in India. 

HPE also plans to start making Aruba's portfolio of mobility and 
IoT solutions in India before the end of 2019.

"Data and connectivity are catalysts for growth in India, and 
Aruba's strong intellectual property and mobile-first philosophy 
make it ideally poised to facilitate this growth. The 
manufacturing capability in India will allow Aruba to rapidly 
innovate networking solutions that will deliver benefits in 
support of the Digital India agenda and to customers across the 
country," the company said.

Slowdown hits 10 lakh 
jobs in auto parts cos

NEW DELHI: Nearly 10 lakh jobs component industry. “I have 
have been shaved off from the never seen such a scenario when 
auto component industry,  a top supplier such as Bosch 
following a prolonged and completely shuts down its 
painful slowdown that has seen factories for as many as five 
the demand for cars, commercial straight days. This is scary, and 
vehicles (CVs), and twowheelers alarming.”Speaking about the 
slip to historic lows, a top official nature of job losses, he said a 
from the industry association as majority of them are contractual 
well as company officials have staff hired by companies for 
said.The component players are routine production work. “Many 
the backbone of the domestic of them are working at the shop-
au tomobi l e  indus t ry  and  floor, or engaged in logistics and 
contribute nearly 2.3% to the other allied/support activities at 
country’s GDP.“It is a crisis, and factories.”Speaking about the 
we have been under intense size of the component industry, 
pressure over the past one year, ACMA said in 2018-19, nearly 
which has resulted in significant Rs 4 lakh crore worth of parts 
production cuts at factories. Our were made in India, 
estimates show that job losses are of which components worth 
between 8 lakh and 10 lakh, and roughly Rs 2.3 lakh crore were 
are across key automobile sold to domestic auto makers, 
manufacturing locations such as while exports amounted to Rs 
the Haryana belt, Pune region, 1lakh crore. After-market sales 
Chennai, Nashik, Uttarakhand, accounted for around Rs 67,500 
and Jamshedpur,” Vinnie Mehta, crore.The industry is also calling 
director-general of Automotive it a “never-seen-before crisis”, 
Component Manufacturers considering that the slump is 
Association (ACMA) told TOI. coming at a time when they have 

Mehta said the impact has been made heavy investments for 
“unprecedented” and is being felt migration to new BS6 norms. 
across the spectrum of the auto 

LONDON: Britain’s new Prime Minister 
Boris Johnson named Priti Patel as interior 
minister, marking a political comeback for 
the former international development 
minister.Here are some key facts about 
Britain's new interior minister:1) Patel, 47, 
resigned as international development 
minister in November 2017 over 
undisclosed meetings with Israeli officials 
that breached diplomatic protocol.

2) She campaigned to leave the European 
Union (EU) in 2016, and since leaving the 
government has been an outspoken critic of 
former UK Prime Minister Theresa May’s 
approach to Brexit.3) Earlier this week, 
Patel, who also served as a junior treasury 
minister, released a report on the British 
economy arguing for lower taxes and for a 
new Bank of England mandate more 
focused on asset price inflation and 
financial imbalances.4) Patel is English-
born to Indian parents. In the EU 
referendum campaign she launched an 
appeal to “Save the British Curry” which 
argued that a post-Brexit immigration 
system would be fairer to those from 
outside the EU and ease a shortage of chefs 
for Indian restaurants in Britain.5) Former 
British leader David Cameron touted Patel 
as Britain’s first Indian-heritage Prime 
Minister during a huge rally at Wembley 
stadium in 2015 to mark the visit of Indian 
Prime Minister Narendra Modi.

'AdWise' workplace counselling: Stuck in a 
toxic workplace? Here’s how you can handle it

focused culture than steady-state business. organisation. The toxicity you speak of — is Question: I work in a private startup company 
And the results are visible, sharp and it generic to the entire company or is it in Navi Mumbai. The environment at the 
immediate. Everyone is expected to pull something that your work unit particularly workplace is toxic. Although employees are 
their weight, wearing multiple hats, doing exhibits? Is your manager the rule for entitled to casual and privilege leaves, the 
different things.A startup is an exciting supervision or the aberration? Is this typical firm is very stingy with them, even during 
place for this very reason — you learn of all managers at your place of work? Or, emergencies. Such is the callous nature of 
almost double the skills that you would pick have you landed the worst manager by luck of managers that even in unfortunate incidents 
up in a stable business (where roles are draw? If it is the former, and your manager is like a death in a family, all that an employee 
welldefined and departmental silos exist). no different from all other managers there, gets is three days leave. On the fourth day, the 
Also, it is the “startup team” that makes the then we go back to the previous solution — employee is forced to attend work. 
most of the growth. If you have been start looking for a job.However, if your Employees are also made to work till late 
promised aggressive incentives or stock manager is the different one, then you have night and women are not offered home drops 
options or a clear accelerated career path, two options. Plan A: Try speaking to him/her. beyond 10pm. Even if we do not have work, 
then your employer trusts you to place your Share your concerns. Choose a time that is we are made to sit in office till late evening. 
job as your first and foremost priority. If you not pressure-filled and broach the topic with The work culture is causing a lot of mental 

hand, if your motivation remains the same, have a problem with this style of working, emotional intelligence and calmness. If s/he stress. Unfortunately, I cannot quit as I have 
but what your employer promised has not with the micromanagement, with the 24X7 has been behaving this way recently, then it is responsibilities. What should I do?Saundarya 
been delivered, then it is clearly a case of non- culture, then probably a startup is not the likely that startup stress and other personal Rajesh replies:You must bear with me as I 
fulfilment of commitment. So, from both place for you. Look for another job and move issues could be the culprit. Your pointers attempt a fishbone type of problem-solving. 
points of view — your own expectations, as on.The saying goes that employees don’t could be an eye-opener for him/her. You Your conundrum is complex. Hence, we will 
well as the organisation’s deliverables — if leave organisations, they leave their would see a change. But, if your supervisor’s look at various decision forks.Let’s start at 
you feel that the value proposition that the managers. So, my next discussion point is management style is always like this and s/ he the first decision you made — your 
startup offered at the time of your joining has whether you are having a problem with the does not appreciate your feedback, then it is acceptance of this job. Go back to when you 
changed and it is no longer the place that you overall organisational culture or your time for Plan B: Speak to your super boss.t is made the decision. Answer honestly: What 
thought it was, then definitely it is time to manager’s own personal work culture. While likely that the management has not realised attracted you to it? Was it the pay? Or, the 
begin looking for a new job.A startup is a the founder’s vision and values are expected your supervisor’s work ethic is negative. Late excitement of working for a startup? Was it 
different kind of animal: The accent is on to percolate to everyone equally, a lot meetings on purpose, lack of safety, no home the founder’s image and values? Whatever be 
proving the concept, on immediately depends upon each individual manager’s drops for women beyond 10pm — all are the reason, now is the time to do a soul search. 
showing returns, on breaking even. filters of interpretation. Many a time, one serious issues. These are not signs of a good If your own priorities have shifted and the 
Everyone, including the top management department or business unit might have a workplace culture and no startup will ever cost-benefit doesn’t add up anymore, then it 
team (and in some cases, even the founder) culture very different from the rest of the want such a bad reputation. means you have moved on. On the other 
are on the job. It is a far more performance-

Vodafone-Idea, Airtel 
face Rs 3,050 crore fine

MUMBAI: Reserve Bank of India governor 
Shaktikanta Das on Monday said that 
transmission of monetary policy rates was 
“less than desired”, indicating that lending 
rates should go down further. The 
governor’s observation comes at a time 
when yield on government bonds have 
fallen sharply in anticipation of a rate cut, 
coupled with the Centre shifting part of its 
borrowing to inter national markets.

Das also asked banks what they could do to 
mitigate concerns in the finance sector in 
light of the recent initiatives by the 
government and the RBI. In a meeting of 
public sector bank chiefs with Das, lenders 
agreed with RBI’s proposal to identify one 
district in each state and make it 100% 
digitally enabled in a year. This would be 
done in coordination with all stakeholders, 
including statelevel bankers’ committee, 
state governments and regional officers of 
the RBI. Banks have been asked to dovetail 
this with the government’s “Aspirational 
district programme”, which aims to 
transform centres that have emerged as 
pockets of under-development.The 

Promoters of IndiGo 
smoke peace pipe; 
board agrees to raise 
number of members
NEW DELHI: IndiGo chairman M 

Damodaran has brokered a truce between 
the airline’s warring promoters — Rahul 
Bhatia with his family-controlled Inter-
Globe Enterprises (IGE) and Rakesh 
Gangwal.On the issue of IndiGo entering 
into related party transactions (RPT) with 
IGE Group companies, a policy is being 
worked out that transaction of over a certain 
value, likely to be Rs 2 crore and above, 
will be examined by outside consultants, 
say sources.A duty officer at Tuzla Interior 
Ministry confirmed police had raided 
GIKIL but declined to provide further 
details.On earlier issues of RPTs raised by 
Gangwal, IndiGo has sent its replies to 
Securities & Exchange Board of India 
(Sebi). According to the policy being 
worked out, if the outside consultant has an 
issue with IndiGo entering into certain RPT 
with IGE Group companies, independent 
directors will decide on the matter," said 
sources.

The board meeting last week decided to 
increase the number of board members 
from six to 10. The news of this likely truce 
sent IndiGo shares rising by 4.7% on BSE 
on Wednesday when the broader market 
was down 0.36%. TOI didn't receive 
Gangwal's comments till the time of this 
report going to press.

Among the main issues that Gangwal had 
raised was level of control of Bhatia and 
IGE on IndiGo and RPTs. "At the meeting 
last weekend, chairman Damodaran got the 
unanimous agreement of the board for 
increasing the number of members to 10 
(from 6) that will include four independent 
(up from previous two) members. Five 
board members will be from IGE, including 
the IndiGo CEO, four independent and one 
Rakesh Gangwal," said sources.

"Bhatia had some time back suggested 
doubling the number of board members to 
12 by increasing everyone's numbers 
proportionately (which would have meant 
the Gangwal faction getting two seats) but 
the proposal was not accepted. Now 
everyone has agreed for 10," said sources.

People in the know say with his stature, 
Damodaran - an ex-bureaucrat who headed 
Sebi, Unit Trust of India and Industrial 
Development Bank of India - managed to 
cool things down in the heated boardroom. 
His suggestions were by and large 
acceptable to the board. Both Gangwal and 
Bhatia have about 38% stake in IndiGo. 
Gangwal had complained to Sebi, among 
other things, about Bhatia Group's control 
over IndiGo appointments - three out of six 
directors.

Facebook warns of costly privacy 
changes, reveals another US probe

the last year.But Facebook`s chief quarter, Facebook reported health. It also suffered data SAN FRANCISCO: Facebook Inc 
financial officer, Dave Wehner, 2.7 billion monthly users breaches, prompting investigations said on Wednesday that new rules 
warned that operational changes and 2.1 billion daily users in several countries.The FTC and product changes aimed at 
required by the settlement would a c r o s s  F a c e b o o k ,  inquiry settled on Wednesday protecting users' privacy would 
be costly. In addition, he said, Messenger, Instagram and stemmed from allegations that slow its revenue growth into next 
revenue will be hurt by new limits WhatsApp, both figures Facebook allowed information year and significantly raise 
on usage of consumer data being about the same as last belonging to 87 million users to be expenses, taking the shine off 
set by governments around the quarter."News regarding inappropriately shared with the quarterly revenue results that beat 
world and by tech companies on FTC and data privacy, along now-defunct British political expectations.The outlook was the 
whose systems Facebook relies. with antitrust investigations consulting firm Cambridge latest twist in a day of contrasting 
He did not  elaborate.The and additional headline Analytica.Facebook, which had set news for the world`s largest social 

advert isers.  Second-quarter  guidance demonstrates the lasting risks [are] likely to continue aside $3 billion in the first quarter media company. Facebook earlier 
revenue rose to $16.9 billion from effects of Facebook`s failure over to hang over the stock, but it looks for the settlement, said it took a $2 agreed to pay $5 billion to settle a 
$13.2 billion a year ago, beating the last decade to adequately like the platform still remains a billion charge in the second quarter US Federal Trade Commission 
analysts` average estimate of $16.5 secure some users` personal very popular destination for the to account for the remainder.The data privacy probe but then 
billion, according to IBES data information and inform users how users," Morningstar analyst Ali deal, which is subject to court disclosed that the regulator was 
from Refinitiv.Shares of Facebook, i ts  business partners were Mogharabi said in an email to approval, also requires Facebook now investigating it for anti-
which also owns WhatsApp and accessing the data.Still, Facebook Reuters.US PROBESFacebook to document for the FTC any compet i t ive  behaviour.The  
Instagram, rose 0.87% after hours said the second straight quarter of has faced quetions for the past privacy-related decisions about settlement, which lawmakers and 
to $206.44 after whipsawing amid above-expectations revenue three years from regulators and new products. It must establish a privacy experts criticized as a "slap 
the results and guidance. The showed that its namesake app is users worldwide over how services privacy committee on its board, on the wrist" for a company whose 
shares have recouped most of the producing growth even as users designed to share news and events and executives must regularly revenues last year topped $55 
losses sparked a year ago on gravitate towards newer, more with friends and family have attest to the company`s proper billion, suggested that Facebook 
concerns of slowing usage and the private features whose popularity become platforms for spreading handling of user content. had moved past a major regulatory 
costs of improving privacy.For the has outstripped their usage among misinformation about politics and challenge that has dogged it over 

NEW DELHI: Airtel and Vodafone-Idea 
will need to cough up Rs 3,050 crore 
towards non-provision of telecom 
connectivity points to Reliance Jio in 2016 
with the Digital Communications 
Commission (DCC), the telecom 
department's apex decision-making body, 
going ahead with regulator Trai's 
recommendations on the matter.The issue 
has been in the works for nearly three years 
as the telecom ministry, and thereafter the 
DCC, have been seized of the matter. A 
review request had earlier been sent to Trai 
on the quantum of penalty, but the 
r egu la to r  s tuck  to  i t s  o r ig ina l  
recommendation.

Airtel and Vodafone-Idea opposed the 
decision, and are expected to take legal 
recourse to counter the penalty award.

"DCC has accepted Trai's recommendation 
on penalty on Airtel, Vodafone and Idea 
Cellular (last two have since merged). It 
will send the same recommendation to the 
competent authority in government for 
their decision," telecom secretary Aruna 
Sundararajan said. 

NEW YORK: A new world record for a pair of sneakers was 
set at auction on Tuesday when an avid collector splashed 
out $437,500 on Nike's 1972 "Moon Shoe," Sotheby's 
said.The sale smashed the previous record of $190,373 
spent in 2017 on a pair of signed Converse worn by 
Michael Jordan in the 1984 Olympic basketball final, the 
New York-headquartered auction house said in a 
statement.It was also well above the pre-sale estimate of 
$160,000, Sotheby's added.Canadian collector Miles 
Nadal was the successful bidder in the online action, 
adding to the 99 pairs of other hard-to-find shoes that he 
bought in a private sale last week."I am thrilled to acquire 
the iconic Nike 'Moon Shoes,' one of the rarest pairs of 
sneakers ever produced, and a true historical artifact in 
sports history and pop culture," Nadal said.Nike co-
founder Bill Bowerman designed the flat racing 'Moon 
Shoe' which was made for runners at the 1972 Olympic 
trials.Sotheby's said that just around 12 pairs were 
manufactured and that the set sold Tuesday was "one of 
only a handful of pairs known to exist".

"We are excited the iconic Nike Moon Shoe achieved more 
than double the previous world auction record for a sneaker 
today," said Sotheby's global e-commerce head Noah 
Wunsch.The auction house joined up with streetwear 
marketplace Stadium Goods to sell 100 of the rarest 
sneakers ever made.The 61-year-old Nadal spent $850,000 
buying 99 of them privately on Wednesday with organizers 
holding back the 'Moon Shoe' for a public sale.

Nadal plans to display the footwear, which includes Nike 
sneakers based on those worn by Marty McFly in hit movie 
"Back to the Future II," at his private museum in Toronto.

Over the moon: Nike 
sneakers sell for 
record $437,500
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appointed forensic auditors have Group of companies to Rhiti Sports refund the money as the SC has 
found that homebuyers’ funds were Management Private Limited during directed all persons and entities who 
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by over 1 per cent.Among stocks, 
Bharti Infratel edged higher by 4.3 
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per share. Pharma major Cipla was 
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HP Enterprise plans to put 
$500m in India over 5 years

BENGALURU: Hewlett Packard Enterprise (HPE) has said it 
plans to invest $500 million in India over the next five years. The 
investment will be pumped into its operations and manufacturing, 
in growing its employee base in the country, in R&D and services 
exports. The firm said it will also invest in technology initiatives 
to drive positive change for local Indian communities. 

The $31-billion company, which competes with Dell EMC, 
Cisco and IBM, plans to increase its workforce in the country by 
20% over the next three to five years. HPE said it will hire new 
engineering talent with expertise in areas of critical importance to 
customers such as AI and networking.

The company will expand its Mahadevapura campus in 
Bengaluru to house more than 10,000 employees, as well as state-
of-the-art R&D facilities. HPE already has a significant presence 
in India. 

HPE also plans to start making Aruba's portfolio of mobility and 
IoT solutions in India before the end of 2019.

"Data and connectivity are catalysts for growth in India, and 
Aruba's strong intellectual property and mobile-first philosophy 
make it ideally poised to facilitate this growth. The 
manufacturing capability in India will allow Aruba to rapidly 
innovate networking solutions that will deliver benefits in 
support of the Digital India agenda and to customers across the 
country," the company said.
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LONDON: Britain’s new Prime Minister 
Boris Johnson named Priti Patel as interior 
minister, marking a political comeback for 
the former international development 
minister.Here are some key facts about 
Britain's new interior minister:1) Patel, 47, 
resigned as international development 
minister in November 2017 over 
undisclosed meetings with Israeli officials 
that breached diplomatic protocol.

2) She campaigned to leave the European 
Union (EU) in 2016, and since leaving the 
government has been an outspoken critic of 
former UK Prime Minister Theresa May’s 
approach to Brexit.3) Earlier this week, 
Patel, who also served as a junior treasury 
minister, released a report on the British 
economy arguing for lower taxes and for a 
new Bank of England mandate more 
focused on asset price inflation and 
financial imbalances.4) Patel is English-
born to Indian parents. In the EU 
referendum campaign she launched an 
appeal to “Save the British Curry” which 
argued that a post-Brexit immigration 
system would be fairer to those from 
outside the EU and ease a shortage of chefs 
for Indian restaurants in Britain.5) Former 
British leader David Cameron touted Patel 
as Britain’s first Indian-heritage Prime 
Minister during a huge rally at Wembley 
stadium in 2015 to mark the visit of Indian 
Prime Minister Narendra Modi.

'AdWise' workplace counselling: Stuck in a 
toxic workplace? Here’s how you can handle it

focused culture than steady-state business. organisation. The toxicity you speak of — is Question: I work in a private startup company 
And the results are visible, sharp and it generic to the entire company or is it in Navi Mumbai. The environment at the 
immediate. Everyone is expected to pull something that your work unit particularly workplace is toxic. Although employees are 
their weight, wearing multiple hats, doing exhibits? Is your manager the rule for entitled to casual and privilege leaves, the 
different things.A startup is an exciting supervision or the aberration? Is this typical firm is very stingy with them, even during 
place for this very reason — you learn of all managers at your place of work? Or, emergencies. Such is the callous nature of 
almost double the skills that you would pick have you landed the worst manager by luck of managers that even in unfortunate incidents 
up in a stable business (where roles are draw? If it is the former, and your manager is like a death in a family, all that an employee 
welldefined and departmental silos exist). no different from all other managers there, gets is three days leave. On the fourth day, the 
Also, it is the “startup team” that makes the then we go back to the previous solution — employee is forced to attend work. 
most of the growth. If you have been start looking for a job.However, if your Employees are also made to work till late 
promised aggressive incentives or stock manager is the different one, then you have night and women are not offered home drops 
options or a clear accelerated career path, two options. Plan A: Try speaking to him/her. beyond 10pm. Even if we do not have work, 
then your employer trusts you to place your Share your concerns. Choose a time that is we are made to sit in office till late evening. 
job as your first and foremost priority. If you not pressure-filled and broach the topic with The work culture is causing a lot of mental 

hand, if your motivation remains the same, have a problem with this style of working, emotional intelligence and calmness. If s/he stress. Unfortunately, I cannot quit as I have 
but what your employer promised has not with the micromanagement, with the 24X7 has been behaving this way recently, then it is responsibilities. What should I do?Saundarya 
been delivered, then it is clearly a case of non- culture, then probably a startup is not the likely that startup stress and other personal Rajesh replies:You must bear with me as I 
fulfilment of commitment. So, from both place for you. Look for another job and move issues could be the culprit. Your pointers attempt a fishbone type of problem-solving. 
points of view — your own expectations, as on.The saying goes that employees don’t could be an eye-opener for him/her. You Your conundrum is complex. Hence, we will 
well as the organisation’s deliverables — if leave organisations, they leave their would see a change. But, if your supervisor’s look at various decision forks.Let’s start at 
you feel that the value proposition that the managers. So, my next discussion point is management style is always like this and s/ he the first decision you made — your 
startup offered at the time of your joining has whether you are having a problem with the does not appreciate your feedback, then it is acceptance of this job. Go back to when you 
changed and it is no longer the place that you overall organisational culture or your time for Plan B: Speak to your super boss.t is made the decision. Answer honestly: What 
thought it was, then definitely it is time to manager’s own personal work culture. While likely that the management has not realised attracted you to it? Was it the pay? Or, the 
begin looking for a new job.A startup is a the founder’s vision and values are expected your supervisor’s work ethic is negative. Late excitement of working for a startup? Was it 
different kind of animal: The accent is on to percolate to everyone equally, a lot meetings on purpose, lack of safety, no home the founder’s image and values? Whatever be 
proving the concept, on immediately depends upon each individual manager’s drops for women beyond 10pm — all are the reason, now is the time to do a soul search. 
showing returns, on breaking even. filters of interpretation. Many a time, one serious issues. These are not signs of a good If your own priorities have shifted and the 
Everyone, including the top management department or business unit might have a workplace culture and no startup will ever cost-benefit doesn’t add up anymore, then it 
team (and in some cases, even the founder) culture very different from the rest of the want such a bad reputation. means you have moved on. On the other 
are on the job. It is a far more performance-

Vodafone-Idea, Airtel 
face Rs 3,050 crore fine

MUMBAI: Reserve Bank of India governor 
Shaktikanta Das on Monday said that 
transmission of monetary policy rates was 
“less than desired”, indicating that lending 
rates should go down further. The 
governor’s observation comes at a time 
when yield on government bonds have 
fallen sharply in anticipation of a rate cut, 
coupled with the Centre shifting part of its 
borrowing to inter national markets.

Das also asked banks what they could do to 
mitigate concerns in the finance sector in 
light of the recent initiatives by the 
government and the RBI. In a meeting of 
public sector bank chiefs with Das, lenders 
agreed with RBI’s proposal to identify one 
district in each state and make it 100% 
digitally enabled in a year. This would be 
done in coordination with all stakeholders, 
including statelevel bankers’ committee, 
state governments and regional officers of 
the RBI. Banks have been asked to dovetail 
this with the government’s “Aspirational 
district programme”, which aims to 
transform centres that have emerged as 
pockets of under-development.The 

Promoters of IndiGo 
smoke peace pipe; 
board agrees to raise 
number of members
NEW DELHI: IndiGo chairman M 

Damodaran has brokered a truce between 
the airline’s warring promoters — Rahul 
Bhatia with his family-controlled Inter-
Globe Enterprises (IGE) and Rakesh 
Gangwal.On the issue of IndiGo entering 
into related party transactions (RPT) with 
IGE Group companies, a policy is being 
worked out that transaction of over a certain 
value, likely to be Rs 2 crore and above, 
will be examined by outside consultants, 
say sources.A duty officer at Tuzla Interior 
Ministry confirmed police had raided 
GIKIL but declined to provide further 
details.On earlier issues of RPTs raised by 
Gangwal, IndiGo has sent its replies to 
Securities & Exchange Board of India 
(Sebi). According to the policy being 
worked out, if the outside consultant has an 
issue with IndiGo entering into certain RPT 
with IGE Group companies, independent 
directors will decide on the matter," said 
sources.

The board meeting last week decided to 
increase the number of board members 
from six to 10. The news of this likely truce 
sent IndiGo shares rising by 4.7% on BSE 
on Wednesday when the broader market 
was down 0.36%. TOI didn't receive 
Gangwal's comments till the time of this 
report going to press.

Among the main issues that Gangwal had 
raised was level of control of Bhatia and 
IGE on IndiGo and RPTs. "At the meeting 
last weekend, chairman Damodaran got the 
unanimous agreement of the board for 
increasing the number of members to 10 
(from 6) that will include four independent 
(up from previous two) members. Five 
board members will be from IGE, including 
the IndiGo CEO, four independent and one 
Rakesh Gangwal," said sources.

"Bhatia had some time back suggested 
doubling the number of board members to 
12 by increasing everyone's numbers 
proportionately (which would have meant 
the Gangwal faction getting two seats) but 
the proposal was not accepted. Now 
everyone has agreed for 10," said sources.

People in the know say with his stature, 
Damodaran - an ex-bureaucrat who headed 
Sebi, Unit Trust of India and Industrial 
Development Bank of India - managed to 
cool things down in the heated boardroom. 
His suggestions were by and large 
acceptable to the board. Both Gangwal and 
Bhatia have about 38% stake in IndiGo. 
Gangwal had complained to Sebi, among 
other things, about Bhatia Group's control 
over IndiGo appointments - three out of six 
directors.

Facebook warns of costly privacy 
changes, reveals another US probe

the last year.But Facebook`s chief quarter, Facebook reported health. It also suffered data SAN FRANCISCO: Facebook Inc 
financial officer, Dave Wehner, 2.7 billion monthly users breaches, prompting investigations said on Wednesday that new rules 
warned that operational changes and 2.1 billion daily users in several countries.The FTC and product changes aimed at 
required by the settlement would a c r o s s  F a c e b o o k ,  inquiry settled on Wednesday protecting users' privacy would 
be costly. In addition, he said, Messenger, Instagram and stemmed from allegations that slow its revenue growth into next 
revenue will be hurt by new limits WhatsApp, both figures Facebook allowed information year and significantly raise 
on usage of consumer data being about the same as last belonging to 87 million users to be expenses, taking the shine off 
set by governments around the quarter."News regarding inappropriately shared with the quarterly revenue results that beat 
world and by tech companies on FTC and data privacy, along now-defunct British political expectations.The outlook was the 
whose systems Facebook relies. with antitrust investigations consulting firm Cambridge latest twist in a day of contrasting 
He did not  elaborate.The and additional headline Analytica.Facebook, which had set news for the world`s largest social 

advert isers.  Second-quarter  guidance demonstrates the lasting risks [are] likely to continue aside $3 billion in the first quarter media company. Facebook earlier 
revenue rose to $16.9 billion from effects of Facebook`s failure over to hang over the stock, but it looks for the settlement, said it took a $2 agreed to pay $5 billion to settle a 
$13.2 billion a year ago, beating the last decade to adequately like the platform still remains a billion charge in the second quarter US Federal Trade Commission 
analysts` average estimate of $16.5 secure some users` personal very popular destination for the to account for the remainder.The data privacy probe but then 
billion, according to IBES data information and inform users how users," Morningstar analyst Ali deal, which is subject to court disclosed that the regulator was 
from Refinitiv.Shares of Facebook, i ts  business partners were Mogharabi said in an email to approval, also requires Facebook now investigating it for anti-
which also owns WhatsApp and accessing the data.Still, Facebook Reuters.US PROBESFacebook to document for the FTC any compet i t ive  behaviour.The  
Instagram, rose 0.87% after hours said the second straight quarter of has faced quetions for the past privacy-related decisions about settlement, which lawmakers and 
to $206.44 after whipsawing amid above-expectations revenue three years from regulators and new products. It must establish a privacy experts criticized as a "slap 
the results and guidance. The showed that its namesake app is users worldwide over how services privacy committee on its board, on the wrist" for a company whose 
shares have recouped most of the producing growth even as users designed to share news and events and executives must regularly revenues last year topped $55 
losses sparked a year ago on gravitate towards newer, more with friends and family have attest to the company`s proper billion, suggested that Facebook 
concerns of slowing usage and the private features whose popularity become platforms for spreading handling of user content. had moved past a major regulatory 
costs of improving privacy.For the has outstripped their usage among misinformation about politics and challenge that has dogged it over 

NEW DELHI: Airtel and Vodafone-Idea 
will need to cough up Rs 3,050 crore 
towards non-provision of telecom 
connectivity points to Reliance Jio in 2016 
with the Digital Communications 
Commission (DCC), the telecom 
department's apex decision-making body, 
going ahead with regulator Trai's 
recommendations on the matter.The issue 
has been in the works for nearly three years 
as the telecom ministry, and thereafter the 
DCC, have been seized of the matter. A 
review request had earlier been sent to Trai 
on the quantum of penalty, but the 
r egu la to r  s tuck  to  i t s  o r ig ina l  
recommendation.

Airtel and Vodafone-Idea opposed the 
decision, and are expected to take legal 
recourse to counter the penalty award.

"DCC has accepted Trai's recommendation 
on penalty on Airtel, Vodafone and Idea 
Cellular (last two have since merged). It 
will send the same recommendation to the 
competent authority in government for 
their decision," telecom secretary Aruna 
Sundararajan said. 

NEW YORK: A new world record for a pair of sneakers was 
set at auction on Tuesday when an avid collector splashed 
out $437,500 on Nike's 1972 "Moon Shoe," Sotheby's 
said.The sale smashed the previous record of $190,373 
spent in 2017 on a pair of signed Converse worn by 
Michael Jordan in the 1984 Olympic basketball final, the 
New York-headquartered auction house said in a 
statement.It was also well above the pre-sale estimate of 
$160,000, Sotheby's added.Canadian collector Miles 
Nadal was the successful bidder in the online action, 
adding to the 99 pairs of other hard-to-find shoes that he 
bought in a private sale last week."I am thrilled to acquire 
the iconic Nike 'Moon Shoes,' one of the rarest pairs of 
sneakers ever produced, and a true historical artifact in 
sports history and pop culture," Nadal said.Nike co-
founder Bill Bowerman designed the flat racing 'Moon 
Shoe' which was made for runners at the 1972 Olympic 
trials.Sotheby's said that just around 12 pairs were 
manufactured and that the set sold Tuesday was "one of 
only a handful of pairs known to exist".

"We are excited the iconic Nike Moon Shoe achieved more 
than double the previous world auction record for a sneaker 
today," said Sotheby's global e-commerce head Noah 
Wunsch.The auction house joined up with streetwear 
marketplace Stadium Goods to sell 100 of the rarest 
sneakers ever made.The 61-year-old Nadal spent $850,000 
buying 99 of them privately on Wednesday with organizers 
holding back the 'Moon Shoe' for a public sale.

Nadal plans to display the footwear, which includes Nike 
sneakers based on those worn by Marty McFly in hit movie 
"Back to the Future II," at his private museum in Toronto.

Over the moon: Nike 
sneakers sell for 
record $437,500
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NEW DELHI: The Supreme Court- Rs 42.22 crore paid by the Amrapali crore, the company may have to 
appointed forensic auditors have Group of companies to Rhiti Sports refund the money as the SC has 
found that homebuyers’ funds were Management Private Limited during directed all persons and entities who 
diverted by Amrapali’s promoters to the years 2009-2015. This sum has are holding home-buyers’ money to 
pay Rs 42 crore in fees to its brand been paid on account of agreements deposit funds in court.
ambassador MS Dhoni’s Rhiti executed by Anil Kumar Sharma, We direct various companies/directors 
Sports and the company, which CMD for and on behalf of Amrapali and other incumbents in whose 
m a n a g e s  t h e  c r i c k e t e r ’ s  Group with Rhiti Sports. There is no hands money of the home-buyers is 
endorsement rights, may have to resolution on record authorising the available as per the report of forensic 
deposit the money in court.After CMD to enter into an agreement on auditors, to deposit the same in the 
examining the contract between behalf of all Amrapali Group of court within one month and to do the 
Rhiti Sports Management Private Companies,” the report said citing needful in the manner as observed,” 
Limited Company and Amrapali one such case of payment. the court said while delivering its 
Group, the auditors — Ravi Bhatia The report says under sponsorship verdict in Amrapali case.Dhoni had 
and Pawan Kumar Aggarwal — told agreement the group got right to alleged that Amrapali group not only 
the apex court that “sham” advertise at various places during failed to pay him for his services as 
agreements were concluded to divert IPL 2015 for Chennai Super Kings brand ambassador but also duped 
money to the sports marketing and but the agreement was on plain paper him Rs 25 crore he invested in a joint 
management company. They have and executed only between Amrapali venture and was assured a return of 
said money should be recovered and Rhiti Sports and there are no Rs 75 crore.
from the company. signatories on behalf of CSK to this Rhiti Sports in its plea told the court 

It is observed that the company, agreement.Though Dhoni and Rithi that the it had entered into various 
Amrapali Sapphire Developers Spor t s  themselves  f i l ed  an  agreements with the group to 
Private Limited, has paid a sum of Rs application in SC claiming that promote the brand but was not paid 
6.52 crore out of the total amount of Amrapali owed them over Rs 115 for services worth Rs 38.95 crore.

'Amrapali diverted homebuyers’ 
money to pay Dhoni's fees'

Five facts about Priti 
Patel, Britain's new 
interior minister

Mumbai: After five days of losing 
streak, equity benchmark indices 
were in the positive zone during 
early hours on Thursday ahead of 
the July futures and options (F&O) 
expiry. At 10:15 am, the BSE S&P 
Sensex was up 225 points at 
38,073 while the Nifty 50 gained 
64 points to 11,335.At the National 
Stock Exchange, all sectoral 
indices were in the green with 
Nifty pharma showing gains of 
1.93 per cent and financial services 
by over 1 per cent.Among stocks, 
Bharti Infratel edged higher by 4.3 
per cent and traded at Rs 275.50 
per share. Pharma major Cipla was 
up by 3.7 per cent, IndusInd Bank Mahindra Bank too were in the South Korea.Investors have 
by 2.5 per cent, Indiabulls Housing red.Meanwhile, Asian shares generally been encouraged in 
Finance by 1.7 per cent and Dr shrugged off a tech-fueled rally on recent days by hopes of some 
Reddy by 1.5 per cent.However, Wall Street a day earlier and saw headway in trade negotiations 
Tata Motors shed over 2 per cent muted trading on Thursday amid a between the United States and 
while oil refining and marketing mixed picture for corporate China. There are also expectations 
companies Bharat Petroleum as earnings. Benchmark indexes that the European Central Bank 
well as Indian Oil lost over 1 per nudged higher in Japan, Hong and the US Federal Reserve will 
cent. Coal India and Kotak Kong and China but declined in ease monetary policy soon. 

Nifty hovers around 11,330, 
Sensex up over 200 points

HP Enterprise plans to put 
$500m in India over 5 years

BENGALURU: Hewlett Packard Enterprise (HPE) has said it 
plans to invest $500 million in India over the next five years. The 
investment will be pumped into its operations and manufacturing, 
in growing its employee base in the country, in R&D and services 
exports. The firm said it will also invest in technology initiatives 
to drive positive change for local Indian communities. 

The $31-billion company, which competes with Dell EMC, 
Cisco and IBM, plans to increase its workforce in the country by 
20% over the next three to five years. HPE said it will hire new 
engineering talent with expertise in areas of critical importance to 
customers such as AI and networking.

The company will expand its Mahadevapura campus in 
Bengaluru to house more than 10,000 employees, as well as state-
of-the-art R&D facilities. HPE already has a significant presence 
in India. 

HPE also plans to start making Aruba's portfolio of mobility and 
IoT solutions in India before the end of 2019.

"Data and connectivity are catalysts for growth in India, and 
Aruba's strong intellectual property and mobile-first philosophy 
make it ideally poised to facilitate this growth. The 
manufacturing capability in India will allow Aruba to rapidly 
innovate networking solutions that will deliver benefits in 
support of the Digital India agenda and to customers across the 
country," the company said.

Slowdown hits 10 lakh 
jobs in auto parts cos

NEW DELHI: Nearly 10 lakh jobs component industry. “I have 
have been shaved off from the never seen such a scenario when 
auto component industry,  a top supplier such as Bosch 
following a prolonged and completely shuts down its 
painful slowdown that has seen factories for as many as five 
the demand for cars, commercial straight days. This is scary, and 
vehicles (CVs), and twowheelers alarming.”Speaking about the 
slip to historic lows, a top official nature of job losses, he said a 
from the industry association as majority of them are contractual 
well as company officials have staff hired by companies for 
said.The component players are routine production work. “Many 
the backbone of the domestic of them are working at the shop-
au tomobi l e  indus t ry  and  floor, or engaged in logistics and 
contribute nearly 2.3% to the other allied/support activities at 
country’s GDP.“It is a crisis, and factories.”Speaking about the 
we have been under intense size of the component industry, 
pressure over the past one year, ACMA said in 2018-19, nearly 
which has resulted in significant Rs 4 lakh crore worth of parts 
production cuts at factories. Our were made in India, 
estimates show that job losses are of which components worth 
between 8 lakh and 10 lakh, and roughly Rs 2.3 lakh crore were 
are across key automobile sold to domestic auto makers, 
manufacturing locations such as while exports amounted to Rs 
the Haryana belt, Pune region, 1lakh crore. After-market sales 
Chennai, Nashik, Uttarakhand, accounted for around Rs 67,500 
and Jamshedpur,” Vinnie Mehta, crore.The industry is also calling 
director-general of Automotive it a “never-seen-before crisis”, 
Component Manufacturers considering that the slump is 
Association (ACMA) told TOI. coming at a time when they have 

Mehta said the impact has been made heavy investments for 
“unprecedented” and is being felt migration to new BS6 norms. 
across the spectrum of the auto 

LONDON: Britain’s new Prime Minister 
Boris Johnson named Priti Patel as interior 
minister, marking a political comeback for 
the former international development 
minister.Here are some key facts about 
Britain's new interior minister:1) Patel, 47, 
resigned as international development 
minister in November 2017 over 
undisclosed meetings with Israeli officials 
that breached diplomatic protocol.

2) She campaigned to leave the European 
Union (EU) in 2016, and since leaving the 
government has been an outspoken critic of 
former UK Prime Minister Theresa May’s 
approach to Brexit.3) Earlier this week, 
Patel, who also served as a junior treasury 
minister, released a report on the British 
economy arguing for lower taxes and for a 
new Bank of England mandate more 
focused on asset price inflation and 
financial imbalances.4) Patel is English-
born to Indian parents. In the EU 
referendum campaign she launched an 
appeal to “Save the British Curry” which 
argued that a post-Brexit immigration 
system would be fairer to those from 
outside the EU and ease a shortage of chefs 
for Indian restaurants in Britain.5) Former 
British leader David Cameron touted Patel 
as Britain’s first Indian-heritage Prime 
Minister during a huge rally at Wembley 
stadium in 2015 to mark the visit of Indian 
Prime Minister Narendra Modi.

'AdWise' workplace counselling: Stuck in a 
toxic workplace? Here’s how you can handle it

focused culture than steady-state business. organisation. The toxicity you speak of — is Question: I work in a private startup company 
And the results are visible, sharp and it generic to the entire company or is it in Navi Mumbai. The environment at the 
immediate. Everyone is expected to pull something that your work unit particularly workplace is toxic. Although employees are 
their weight, wearing multiple hats, doing exhibits? Is your manager the rule for entitled to casual and privilege leaves, the 
different things.A startup is an exciting supervision or the aberration? Is this typical firm is very stingy with them, even during 
place for this very reason — you learn of all managers at your place of work? Or, emergencies. Such is the callous nature of 
almost double the skills that you would pick have you landed the worst manager by luck of managers that even in unfortunate incidents 
up in a stable business (where roles are draw? If it is the former, and your manager is like a death in a family, all that an employee 
welldefined and departmental silos exist). no different from all other managers there, gets is three days leave. On the fourth day, the 
Also, it is the “startup team” that makes the then we go back to the previous solution — employee is forced to attend work. 
most of the growth. If you have been start looking for a job.However, if your Employees are also made to work till late 
promised aggressive incentives or stock manager is the different one, then you have night and women are not offered home drops 
options or a clear accelerated career path, two options. Plan A: Try speaking to him/her. beyond 10pm. Even if we do not have work, 
then your employer trusts you to place your Share your concerns. Choose a time that is we are made to sit in office till late evening. 
job as your first and foremost priority. If you not pressure-filled and broach the topic with The work culture is causing a lot of mental 

hand, if your motivation remains the same, have a problem with this style of working, emotional intelligence and calmness. If s/he stress. Unfortunately, I cannot quit as I have 
but what your employer promised has not with the micromanagement, with the 24X7 has been behaving this way recently, then it is responsibilities. What should I do?Saundarya 
been delivered, then it is clearly a case of non- culture, then probably a startup is not the likely that startup stress and other personal Rajesh replies:You must bear with me as I 
fulfilment of commitment. So, from both place for you. Look for another job and move issues could be the culprit. Your pointers attempt a fishbone type of problem-solving. 
points of view — your own expectations, as on.The saying goes that employees don’t could be an eye-opener for him/her. You Your conundrum is complex. Hence, we will 
well as the organisation’s deliverables — if leave organisations, they leave their would see a change. But, if your supervisor’s look at various decision forks.Let’s start at 
you feel that the value proposition that the managers. So, my next discussion point is management style is always like this and s/ he the first decision you made — your 
startup offered at the time of your joining has whether you are having a problem with the does not appreciate your feedback, then it is acceptance of this job. Go back to when you 
changed and it is no longer the place that you overall organisational culture or your time for Plan B: Speak to your super boss.t is made the decision. Answer honestly: What 
thought it was, then definitely it is time to manager’s own personal work culture. While likely that the management has not realised attracted you to it? Was it the pay? Or, the 
begin looking for a new job.A startup is a the founder’s vision and values are expected your supervisor’s work ethic is negative. Late excitement of working for a startup? Was it 
different kind of animal: The accent is on to percolate to everyone equally, a lot meetings on purpose, lack of safety, no home the founder’s image and values? Whatever be 
proving the concept, on immediately depends upon each individual manager’s drops for women beyond 10pm — all are the reason, now is the time to do a soul search. 
showing returns, on breaking even. filters of interpretation. Many a time, one serious issues. These are not signs of a good If your own priorities have shifted and the 
Everyone, including the top management department or business unit might have a workplace culture and no startup will ever cost-benefit doesn’t add up anymore, then it 
team (and in some cases, even the founder) culture very different from the rest of the want such a bad reputation. means you have moved on. On the other 
are on the job. It is a far more performance-

Vodafone-Idea, Airtel 
face Rs 3,050 crore fine

MUMBAI: Reserve Bank of India governor 
Shaktikanta Das on Monday said that 
transmission of monetary policy rates was 
“less than desired”, indicating that lending 
rates should go down further. The 
governor’s observation comes at a time 
when yield on government bonds have 
fallen sharply in anticipation of a rate cut, 
coupled with the Centre shifting part of its 
borrowing to inter national markets.

Das also asked banks what they could do to 
mitigate concerns in the finance sector in 
light of the recent initiatives by the 
government and the RBI. In a meeting of 
public sector bank chiefs with Das, lenders 
agreed with RBI’s proposal to identify one 
district in each state and make it 100% 
digitally enabled in a year. This would be 
done in coordination with all stakeholders, 
including statelevel bankers’ committee, 
state governments and regional officers of 
the RBI. Banks have been asked to dovetail 
this with the government’s “Aspirational 
district programme”, which aims to 
transform centres that have emerged as 
pockets of under-development.The 

Promoters of IndiGo 
smoke peace pipe; 
board agrees to raise 
number of members
NEW DELHI: IndiGo chairman M 

Damodaran has brokered a truce between 
the airline’s warring promoters — Rahul 
Bhatia with his family-controlled Inter-
Globe Enterprises (IGE) and Rakesh 
Gangwal.On the issue of IndiGo entering 
into related party transactions (RPT) with 
IGE Group companies, a policy is being 
worked out that transaction of over a certain 
value, likely to be Rs 2 crore and above, 
will be examined by outside consultants, 
say sources.A duty officer at Tuzla Interior 
Ministry confirmed police had raided 
GIKIL but declined to provide further 
details.On earlier issues of RPTs raised by 
Gangwal, IndiGo has sent its replies to 
Securities & Exchange Board of India 
(Sebi). According to the policy being 
worked out, if the outside consultant has an 
issue with IndiGo entering into certain RPT 
with IGE Group companies, independent 
directors will decide on the matter," said 
sources.

The board meeting last week decided to 
increase the number of board members 
from six to 10. The news of this likely truce 
sent IndiGo shares rising by 4.7% on BSE 
on Wednesday when the broader market 
was down 0.36%. TOI didn't receive 
Gangwal's comments till the time of this 
report going to press.

Among the main issues that Gangwal had 
raised was level of control of Bhatia and 
IGE on IndiGo and RPTs. "At the meeting 
last weekend, chairman Damodaran got the 
unanimous agreement of the board for 
increasing the number of members to 10 
(from 6) that will include four independent 
(up from previous two) members. Five 
board members will be from IGE, including 
the IndiGo CEO, four independent and one 
Rakesh Gangwal," said sources.

"Bhatia had some time back suggested 
doubling the number of board members to 
12 by increasing everyone's numbers 
proportionately (which would have meant 
the Gangwal faction getting two seats) but 
the proposal was not accepted. Now 
everyone has agreed for 10," said sources.

People in the know say with his stature, 
Damodaran - an ex-bureaucrat who headed 
Sebi, Unit Trust of India and Industrial 
Development Bank of India - managed to 
cool things down in the heated boardroom. 
His suggestions were by and large 
acceptable to the board. Both Gangwal and 
Bhatia have about 38% stake in IndiGo. 
Gangwal had complained to Sebi, among 
other things, about Bhatia Group's control 
over IndiGo appointments - three out of six 
directors.

Facebook warns of costly privacy 
changes, reveals another US probe

the last year.But Facebook`s chief quarter, Facebook reported health. It also suffered data SAN FRANCISCO: Facebook Inc 
financial officer, Dave Wehner, 2.7 billion monthly users breaches, prompting investigations said on Wednesday that new rules 
warned that operational changes and 2.1 billion daily users in several countries.The FTC and product changes aimed at 
required by the settlement would a c r o s s  F a c e b o o k ,  inquiry settled on Wednesday protecting users' privacy would 
be costly. In addition, he said, Messenger, Instagram and stemmed from allegations that slow its revenue growth into next 
revenue will be hurt by new limits WhatsApp, both figures Facebook allowed information year and significantly raise 
on usage of consumer data being about the same as last belonging to 87 million users to be expenses, taking the shine off 
set by governments around the quarter."News regarding inappropriately shared with the quarterly revenue results that beat 
world and by tech companies on FTC and data privacy, along now-defunct British political expectations.The outlook was the 
whose systems Facebook relies. with antitrust investigations consulting firm Cambridge latest twist in a day of contrasting 
He did not  elaborate.The and additional headline Analytica.Facebook, which had set news for the world`s largest social 

advert isers.  Second-quarter  guidance demonstrates the lasting risks [are] likely to continue aside $3 billion in the first quarter media company. Facebook earlier 
revenue rose to $16.9 billion from effects of Facebook`s failure over to hang over the stock, but it looks for the settlement, said it took a $2 agreed to pay $5 billion to settle a 
$13.2 billion a year ago, beating the last decade to adequately like the platform still remains a billion charge in the second quarter US Federal Trade Commission 
analysts` average estimate of $16.5 secure some users` personal very popular destination for the to account for the remainder.The data privacy probe but then 
billion, according to IBES data information and inform users how users," Morningstar analyst Ali deal, which is subject to court disclosed that the regulator was 
from Refinitiv.Shares of Facebook, i ts  business partners were Mogharabi said in an email to approval, also requires Facebook now investigating it for anti-
which also owns WhatsApp and accessing the data.Still, Facebook Reuters.US PROBESFacebook to document for the FTC any compet i t ive  behaviour.The  
Instagram, rose 0.87% after hours said the second straight quarter of has faced quetions for the past privacy-related decisions about settlement, which lawmakers and 
to $206.44 after whipsawing amid above-expectations revenue three years from regulators and new products. It must establish a privacy experts criticized as a "slap 
the results and guidance. The showed that its namesake app is users worldwide over how services privacy committee on its board, on the wrist" for a company whose 
shares have recouped most of the producing growth even as users designed to share news and events and executives must regularly revenues last year topped $55 
losses sparked a year ago on gravitate towards newer, more with friends and family have attest to the company`s proper billion, suggested that Facebook 
concerns of slowing usage and the private features whose popularity become platforms for spreading handling of user content. had moved past a major regulatory 
costs of improving privacy.For the has outstripped their usage among misinformation about politics and challenge that has dogged it over 

NEW DELHI: Airtel and Vodafone-Idea 
will need to cough up Rs 3,050 crore 
towards non-provision of telecom 
connectivity points to Reliance Jio in 2016 
with the Digital Communications 
Commission (DCC), the telecom 
department's apex decision-making body, 
going ahead with regulator Trai's 
recommendations on the matter.The issue 
has been in the works for nearly three years 
as the telecom ministry, and thereafter the 
DCC, have been seized of the matter. A 
review request had earlier been sent to Trai 
on the quantum of penalty, but the 
r egu la to r  s tuck  to  i t s  o r ig ina l  
recommendation.

Airtel and Vodafone-Idea opposed the 
decision, and are expected to take legal 
recourse to counter the penalty award.

"DCC has accepted Trai's recommendation 
on penalty on Airtel, Vodafone and Idea 
Cellular (last two have since merged). It 
will send the same recommendation to the 
competent authority in government for 
their decision," telecom secretary Aruna 
Sundararajan said. 

NEW YORK: A new world record for a pair of sneakers was 
set at auction on Tuesday when an avid collector splashed 
out $437,500 on Nike's 1972 "Moon Shoe," Sotheby's 
said.The sale smashed the previous record of $190,373 
spent in 2017 on a pair of signed Converse worn by 
Michael Jordan in the 1984 Olympic basketball final, the 
New York-headquartered auction house said in a 
statement.It was also well above the pre-sale estimate of 
$160,000, Sotheby's added.Canadian collector Miles 
Nadal was the successful bidder in the online action, 
adding to the 99 pairs of other hard-to-find shoes that he 
bought in a private sale last week."I am thrilled to acquire 
the iconic Nike 'Moon Shoes,' one of the rarest pairs of 
sneakers ever produced, and a true historical artifact in 
sports history and pop culture," Nadal said.Nike co-
founder Bill Bowerman designed the flat racing 'Moon 
Shoe' which was made for runners at the 1972 Olympic 
trials.Sotheby's said that just around 12 pairs were 
manufactured and that the set sold Tuesday was "one of 
only a handful of pairs known to exist".

"We are excited the iconic Nike Moon Shoe achieved more 
than double the previous world auction record for a sneaker 
today," said Sotheby's global e-commerce head Noah 
Wunsch.The auction house joined up with streetwear 
marketplace Stadium Goods to sell 100 of the rarest 
sneakers ever made.The 61-year-old Nadal spent $850,000 
buying 99 of them privately on Wednesday with organizers 
holding back the 'Moon Shoe' for a public sale.

Nadal plans to display the footwear, which includes Nike 
sneakers based on those worn by Marty McFly in hit movie 
"Back to the Future II," at his private museum in Toronto.

Over the moon: Nike 
sneakers sell for 
record $437,500
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NEW DELHI: The Supreme Court- Rs 42.22 crore paid by the Amrapali crore, the company may have to 
appointed forensic auditors have Group of companies to Rhiti Sports refund the money as the SC has 
found that homebuyers’ funds were Management Private Limited during directed all persons and entities who 
diverted by Amrapali’s promoters to the years 2009-2015. This sum has are holding home-buyers’ money to 
pay Rs 42 crore in fees to its brand been paid on account of agreements deposit funds in court.
ambassador MS Dhoni’s Rhiti executed by Anil Kumar Sharma, We direct various companies/directors 
Sports and the company, which CMD for and on behalf of Amrapali and other incumbents in whose 
m a n a g e s  t h e  c r i c k e t e r ’ s  Group with Rhiti Sports. There is no hands money of the home-buyers is 
endorsement rights, may have to resolution on record authorising the available as per the report of forensic 
deposit the money in court.After CMD to enter into an agreement on auditors, to deposit the same in the 
examining the contract between behalf of all Amrapali Group of court within one month and to do the 
Rhiti Sports Management Private Companies,” the report said citing needful in the manner as observed,” 
Limited Company and Amrapali one such case of payment. the court said while delivering its 
Group, the auditors — Ravi Bhatia The report says under sponsorship verdict in Amrapali case.Dhoni had 
and Pawan Kumar Aggarwal — told agreement the group got right to alleged that Amrapali group not only 
the apex court that “sham” advertise at various places during failed to pay him for his services as 
agreements were concluded to divert IPL 2015 for Chennai Super Kings brand ambassador but also duped 
money to the sports marketing and but the agreement was on plain paper him Rs 25 crore he invested in a joint 
management company. They have and executed only between Amrapali venture and was assured a return of 
said money should be recovered and Rhiti Sports and there are no Rs 75 crore.
from the company. signatories on behalf of CSK to this Rhiti Sports in its plea told the court 

It is observed that the company, agreement.Though Dhoni and Rithi that the it had entered into various 
Amrapali Sapphire Developers Spor t s  themselves  f i l ed  an  agreements with the group to 
Private Limited, has paid a sum of Rs application in SC claiming that promote the brand but was not paid 
6.52 crore out of the total amount of Amrapali owed them over Rs 115 for services worth Rs 38.95 crore.

'Amrapali diverted homebuyers’ 
money to pay Dhoni's fees'

Five facts about Priti 
Patel, Britain's new 
interior minister

Mumbai: After five days of losing 
streak, equity benchmark indices 
were in the positive zone during 
early hours on Thursday ahead of 
the July futures and options (F&O) 
expiry. At 10:15 am, the BSE S&P 
Sensex was up 225 points at 
38,073 while the Nifty 50 gained 
64 points to 11,335.At the National 
Stock Exchange, all sectoral 
indices were in the green with 
Nifty pharma showing gains of 
1.93 per cent and financial services 
by over 1 per cent.Among stocks, 
Bharti Infratel edged higher by 4.3 
per cent and traded at Rs 275.50 
per share. Pharma major Cipla was 
up by 3.7 per cent, IndusInd Bank Mahindra Bank too were in the South Korea.Investors have 
by 2.5 per cent, Indiabulls Housing red.Meanwhile, Asian shares generally been encouraged in 
Finance by 1.7 per cent and Dr shrugged off a tech-fueled rally on recent days by hopes of some 
Reddy by 1.5 per cent.However, Wall Street a day earlier and saw headway in trade negotiations 
Tata Motors shed over 2 per cent muted trading on Thursday amid a between the United States and 
while oil refining and marketing mixed picture for corporate China. There are also expectations 
companies Bharat Petroleum as earnings. Benchmark indexes that the European Central Bank 
well as Indian Oil lost over 1 per nudged higher in Japan, Hong and the US Federal Reserve will 
cent. Coal India and Kotak Kong and China but declined in ease monetary policy soon. 

Nifty hovers around 11,330, 
Sensex up over 200 points

HP Enterprise plans to put 
$500m in India over 5 years

BENGALURU: Hewlett Packard Enterprise (HPE) has said it 
plans to invest $500 million in India over the next five years. The 
investment will be pumped into its operations and manufacturing, 
in growing its employee base in the country, in R&D and services 
exports. The firm said it will also invest in technology initiatives 
to drive positive change for local Indian communities. 

The $31-billion company, which competes with Dell EMC, 
Cisco and IBM, plans to increase its workforce in the country by 
20% over the next three to five years. HPE said it will hire new 
engineering talent with expertise in areas of critical importance to 
customers such as AI and networking.

The company will expand its Mahadevapura campus in 
Bengaluru to house more than 10,000 employees, as well as state-
of-the-art R&D facilities. HPE already has a significant presence 
in India. 

HPE also plans to start making Aruba's portfolio of mobility and 
IoT solutions in India before the end of 2019.

"Data and connectivity are catalysts for growth in India, and 
Aruba's strong intellectual property and mobile-first philosophy 
make it ideally poised to facilitate this growth. The 
manufacturing capability in India will allow Aruba to rapidly 
innovate networking solutions that will deliver benefits in 
support of the Digital India agenda and to customers across the 
country," the company said.

Slowdown hits 10 lakh 
jobs in auto parts cos

NEW DELHI: Nearly 10 lakh jobs component industry. “I have 
have been shaved off from the never seen such a scenario when 
auto component industry,  a top supplier such as Bosch 
following a prolonged and completely shuts down its 
painful slowdown that has seen factories for as many as five 
the demand for cars, commercial straight days. This is scary, and 
vehicles (CVs), and twowheelers alarming.”Speaking about the 
slip to historic lows, a top official nature of job losses, he said a 
from the industry association as majority of them are contractual 
well as company officials have staff hired by companies for 
said.The component players are routine production work. “Many 
the backbone of the domestic of them are working at the shop-
au tomobi l e  indus t ry  and  floor, or engaged in logistics and 
contribute nearly 2.3% to the other allied/support activities at 
country’s GDP.“It is a crisis, and factories.”Speaking about the 
we have been under intense size of the component industry, 
pressure over the past one year, ACMA said in 2018-19, nearly 
which has resulted in significant Rs 4 lakh crore worth of parts 
production cuts at factories. Our were made in India, 
estimates show that job losses are of which components worth 
between 8 lakh and 10 lakh, and roughly Rs 2.3 lakh crore were 
are across key automobile sold to domestic auto makers, 
manufacturing locations such as while exports amounted to Rs 
the Haryana belt, Pune region, 1lakh crore. After-market sales 
Chennai, Nashik, Uttarakhand, accounted for around Rs 67,500 
and Jamshedpur,” Vinnie Mehta, crore.The industry is also calling 
director-general of Automotive it a “never-seen-before crisis”, 
Component Manufacturers considering that the slump is 
Association (ACMA) told TOI. coming at a time when they have 

Mehta said the impact has been made heavy investments for 
“unprecedented” and is being felt migration to new BS6 norms. 
across the spectrum of the auto 

LONDON: Britain’s new Prime Minister 
Boris Johnson named Priti Patel as interior 
minister, marking a political comeback for 
the former international development 
minister.Here are some key facts about 
Britain's new interior minister:1) Patel, 47, 
resigned as international development 
minister in November 2017 over 
undisclosed meetings with Israeli officials 
that breached diplomatic protocol.

2) She campaigned to leave the European 
Union (EU) in 2016, and since leaving the 
government has been an outspoken critic of 
former UK Prime Minister Theresa May’s 
approach to Brexit.3) Earlier this week, 
Patel, who also served as a junior treasury 
minister, released a report on the British 
economy arguing for lower taxes and for a 
new Bank of England mandate more 
focused on asset price inflation and 
financial imbalances.4) Patel is English-
born to Indian parents. In the EU 
referendum campaign she launched an 
appeal to “Save the British Curry” which 
argued that a post-Brexit immigration 
system would be fairer to those from 
outside the EU and ease a shortage of chefs 
for Indian restaurants in Britain.5) Former 
British leader David Cameron touted Patel 
as Britain’s first Indian-heritage Prime 
Minister during a huge rally at Wembley 
stadium in 2015 to mark the visit of Indian 
Prime Minister Narendra Modi.

'AdWise' workplace counselling: Stuck in a 
toxic workplace? Here’s how you can handle it

focused culture than steady-state business. organisation. The toxicity you speak of — is Question: I work in a private startup company 
And the results are visible, sharp and it generic to the entire company or is it in Navi Mumbai. The environment at the 
immediate. Everyone is expected to pull something that your work unit particularly workplace is toxic. Although employees are 
their weight, wearing multiple hats, doing exhibits? Is your manager the rule for entitled to casual and privilege leaves, the 
different things.A startup is an exciting supervision or the aberration? Is this typical firm is very stingy with them, even during 
place for this very reason — you learn of all managers at your place of work? Or, emergencies. Such is the callous nature of 
almost double the skills that you would pick have you landed the worst manager by luck of managers that even in unfortunate incidents 
up in a stable business (where roles are draw? If it is the former, and your manager is like a death in a family, all that an employee 
welldefined and departmental silos exist). no different from all other managers there, gets is three days leave. On the fourth day, the 
Also, it is the “startup team” that makes the then we go back to the previous solution — employee is forced to attend work. 
most of the growth. If you have been start looking for a job.However, if your Employees are also made to work till late 
promised aggressive incentives or stock manager is the different one, then you have night and women are not offered home drops 
options or a clear accelerated career path, two options. Plan A: Try speaking to him/her. beyond 10pm. Even if we do not have work, 
then your employer trusts you to place your Share your concerns. Choose a time that is we are made to sit in office till late evening. 
job as your first and foremost priority. If you not pressure-filled and broach the topic with The work culture is causing a lot of mental 

hand, if your motivation remains the same, have a problem with this style of working, emotional intelligence and calmness. If s/he stress. Unfortunately, I cannot quit as I have 
but what your employer promised has not with the micromanagement, with the 24X7 has been behaving this way recently, then it is responsibilities. What should I do?Saundarya 
been delivered, then it is clearly a case of non- culture, then probably a startup is not the likely that startup stress and other personal Rajesh replies:You must bear with me as I 
fulfilment of commitment. So, from both place for you. Look for another job and move issues could be the culprit. Your pointers attempt a fishbone type of problem-solving. 
points of view — your own expectations, as on.The saying goes that employees don’t could be an eye-opener for him/her. You Your conundrum is complex. Hence, we will 
well as the organisation’s deliverables — if leave organisations, they leave their would see a change. But, if your supervisor’s look at various decision forks.Let’s start at 
you feel that the value proposition that the managers. So, my next discussion point is management style is always like this and s/ he the first decision you made — your 
startup offered at the time of your joining has whether you are having a problem with the does not appreciate your feedback, then it is acceptance of this job. Go back to when you 
changed and it is no longer the place that you overall organisational culture or your time for Plan B: Speak to your super boss.t is made the decision. Answer honestly: What 
thought it was, then definitely it is time to manager’s own personal work culture. While likely that the management has not realised attracted you to it? Was it the pay? Or, the 
begin looking for a new job.A startup is a the founder’s vision and values are expected your supervisor’s work ethic is negative. Late excitement of working for a startup? Was it 
different kind of animal: The accent is on to percolate to everyone equally, a lot meetings on purpose, lack of safety, no home the founder’s image and values? Whatever be 
proving the concept, on immediately depends upon each individual manager’s drops for women beyond 10pm — all are the reason, now is the time to do a soul search. 
showing returns, on breaking even. filters of interpretation. Many a time, one serious issues. These are not signs of a good If your own priorities have shifted and the 
Everyone, including the top management department or business unit might have a workplace culture and no startup will ever cost-benefit doesn’t add up anymore, then it 
team (and in some cases, even the founder) culture very different from the rest of the want such a bad reputation. means you have moved on. On the other 
are on the job. It is a far more performance-

Vodafone-Idea, Airtel 
face Rs 3,050 crore fine

MUMBAI: Reserve Bank of India governor 
Shaktikanta Das on Monday said that 
transmission of monetary policy rates was 
“less than desired”, indicating that lending 
rates should go down further. The 
governor’s observation comes at a time 
when yield on government bonds have 
fallen sharply in anticipation of a rate cut, 
coupled with the Centre shifting part of its 
borrowing to inter national markets.

Das also asked banks what they could do to 
mitigate concerns in the finance sector in 
light of the recent initiatives by the 
government and the RBI. In a meeting of 
public sector bank chiefs with Das, lenders 
agreed with RBI’s proposal to identify one 
district in each state and make it 100% 
digitally enabled in a year. This would be 
done in coordination with all stakeholders, 
including statelevel bankers’ committee, 
state governments and regional officers of 
the RBI. Banks have been asked to dovetail 
this with the government’s “Aspirational 
district programme”, which aims to 
transform centres that have emerged as 
pockets of under-development.The 

Promoters of IndiGo 
smoke peace pipe; 
board agrees to raise 
number of members
NEW DELHI: IndiGo chairman M 

Damodaran has brokered a truce between 
the airline’s warring promoters — Rahul 
Bhatia with his family-controlled Inter-
Globe Enterprises (IGE) and Rakesh 
Gangwal.On the issue of IndiGo entering 
into related party transactions (RPT) with 
IGE Group companies, a policy is being 
worked out that transaction of over a certain 
value, likely to be Rs 2 crore and above, 
will be examined by outside consultants, 
say sources.A duty officer at Tuzla Interior 
Ministry confirmed police had raided 
GIKIL but declined to provide further 
details.On earlier issues of RPTs raised by 
Gangwal, IndiGo has sent its replies to 
Securities & Exchange Board of India 
(Sebi). According to the policy being 
worked out, if the outside consultant has an 
issue with IndiGo entering into certain RPT 
with IGE Group companies, independent 
directors will decide on the matter," said 
sources.

The board meeting last week decided to 
increase the number of board members 
from six to 10. The news of this likely truce 
sent IndiGo shares rising by 4.7% on BSE 
on Wednesday when the broader market 
was down 0.36%. TOI didn't receive 
Gangwal's comments till the time of this 
report going to press.

Among the main issues that Gangwal had 
raised was level of control of Bhatia and 
IGE on IndiGo and RPTs. "At the meeting 
last weekend, chairman Damodaran got the 
unanimous agreement of the board for 
increasing the number of members to 10 
(from 6) that will include four independent 
(up from previous two) members. Five 
board members will be from IGE, including 
the IndiGo CEO, four independent and one 
Rakesh Gangwal," said sources.

"Bhatia had some time back suggested 
doubling the number of board members to 
12 by increasing everyone's numbers 
proportionately (which would have meant 
the Gangwal faction getting two seats) but 
the proposal was not accepted. Now 
everyone has agreed for 10," said sources.

People in the know say with his stature, 
Damodaran - an ex-bureaucrat who headed 
Sebi, Unit Trust of India and Industrial 
Development Bank of India - managed to 
cool things down in the heated boardroom. 
His suggestions were by and large 
acceptable to the board. Both Gangwal and 
Bhatia have about 38% stake in IndiGo. 
Gangwal had complained to Sebi, among 
other things, about Bhatia Group's control 
over IndiGo appointments - three out of six 
directors.

Facebook warns of costly privacy 
changes, reveals another US probe

the last year.But Facebook`s chief quarter, Facebook reported health. It also suffered data SAN FRANCISCO: Facebook Inc 
financial officer, Dave Wehner, 2.7 billion monthly users breaches, prompting investigations said on Wednesday that new rules 
warned that operational changes and 2.1 billion daily users in several countries.The FTC and product changes aimed at 
required by the settlement would a c r o s s  F a c e b o o k ,  inquiry settled on Wednesday protecting users' privacy would 
be costly. In addition, he said, Messenger, Instagram and stemmed from allegations that slow its revenue growth into next 
revenue will be hurt by new limits WhatsApp, both figures Facebook allowed information year and significantly raise 
on usage of consumer data being about the same as last belonging to 87 million users to be expenses, taking the shine off 
set by governments around the quarter."News regarding inappropriately shared with the quarterly revenue results that beat 
world and by tech companies on FTC and data privacy, along now-defunct British political expectations.The outlook was the 
whose systems Facebook relies. with antitrust investigations consulting firm Cambridge latest twist in a day of contrasting 
He did not  elaborate.The and additional headline Analytica.Facebook, which had set news for the world`s largest social 

advert isers.  Second-quarter  guidance demonstrates the lasting risks [are] likely to continue aside $3 billion in the first quarter media company. Facebook earlier 
revenue rose to $16.9 billion from effects of Facebook`s failure over to hang over the stock, but it looks for the settlement, said it took a $2 agreed to pay $5 billion to settle a 
$13.2 billion a year ago, beating the last decade to adequately like the platform still remains a billion charge in the second quarter US Federal Trade Commission 
analysts` average estimate of $16.5 secure some users` personal very popular destination for the to account for the remainder.The data privacy probe but then 
billion, according to IBES data information and inform users how users," Morningstar analyst Ali deal, which is subject to court disclosed that the regulator was 
from Refinitiv.Shares of Facebook, i ts  business partners were Mogharabi said in an email to approval, also requires Facebook now investigating it for anti-
which also owns WhatsApp and accessing the data.Still, Facebook Reuters.US PROBESFacebook to document for the FTC any compet i t ive  behaviour.The  
Instagram, rose 0.87% after hours said the second straight quarter of has faced quetions for the past privacy-related decisions about settlement, which lawmakers and 
to $206.44 after whipsawing amid above-expectations revenue three years from regulators and new products. It must establish a privacy experts criticized as a "slap 
the results and guidance. The showed that its namesake app is users worldwide over how services privacy committee on its board, on the wrist" for a company whose 
shares have recouped most of the producing growth even as users designed to share news and events and executives must regularly revenues last year topped $55 
losses sparked a year ago on gravitate towards newer, more with friends and family have attest to the company`s proper billion, suggested that Facebook 
concerns of slowing usage and the private features whose popularity become platforms for spreading handling of user content. had moved past a major regulatory 
costs of improving privacy.For the has outstripped their usage among misinformation about politics and challenge that has dogged it over 

NEW DELHI: Airtel and Vodafone-Idea 
will need to cough up Rs 3,050 crore 
towards non-provision of telecom 
connectivity points to Reliance Jio in 2016 
with the Digital Communications 
Commission (DCC), the telecom 
department's apex decision-making body, 
going ahead with regulator Trai's 
recommendations on the matter.The issue 
has been in the works for nearly three years 
as the telecom ministry, and thereafter the 
DCC, have been seized of the matter. A 
review request had earlier been sent to Trai 
on the quantum of penalty, but the 
r egu la to r  s tuck  to  i t s  o r ig ina l  
recommendation.

Airtel and Vodafone-Idea opposed the 
decision, and are expected to take legal 
recourse to counter the penalty award.

"DCC has accepted Trai's recommendation 
on penalty on Airtel, Vodafone and Idea 
Cellular (last two have since merged). It 
will send the same recommendation to the 
competent authority in government for 
their decision," telecom secretary Aruna 
Sundararajan said. 

NEW YORK: A new world record for a pair of sneakers was 
set at auction on Tuesday when an avid collector splashed 
out $437,500 on Nike's 1972 "Moon Shoe," Sotheby's 
said.The sale smashed the previous record of $190,373 
spent in 2017 on a pair of signed Converse worn by 
Michael Jordan in the 1984 Olympic basketball final, the 
New York-headquartered auction house said in a 
statement.It was also well above the pre-sale estimate of 
$160,000, Sotheby's added.Canadian collector Miles 
Nadal was the successful bidder in the online action, 
adding to the 99 pairs of other hard-to-find shoes that he 
bought in a private sale last week."I am thrilled to acquire 
the iconic Nike 'Moon Shoes,' one of the rarest pairs of 
sneakers ever produced, and a true historical artifact in 
sports history and pop culture," Nadal said.Nike co-
founder Bill Bowerman designed the flat racing 'Moon 
Shoe' which was made for runners at the 1972 Olympic 
trials.Sotheby's said that just around 12 pairs were 
manufactured and that the set sold Tuesday was "one of 
only a handful of pairs known to exist".

"We are excited the iconic Nike Moon Shoe achieved more 
than double the previous world auction record for a sneaker 
today," said Sotheby's global e-commerce head Noah 
Wunsch.The auction house joined up with streetwear 
marketplace Stadium Goods to sell 100 of the rarest 
sneakers ever made.The 61-year-old Nadal spent $850,000 
buying 99 of them privately on Wednesday with organizers 
holding back the 'Moon Shoe' for a public sale.

Nadal plans to display the footwear, which includes Nike 
sneakers based on those worn by Marty McFly in hit movie 
"Back to the Future II," at his private museum in Toronto.

Over the moon: Nike 
sneakers sell for 
record $437,500

Place: Mumbai
th

Date: 25  July, 2019

By Order of the Board
For BLUE PEARL TEXSPIN LIMITED

Sd/-
Arun Kumar Sharma

Director
DIN No.- 00369461 

Pursuant to regulation 29 read with regulation 
47 of the SEBI (Listing Obligations and Disclosure 
Requirements) Regulations, 2015, Notice is 
hereby given that a Meeting of Board of Directors 
of the Company will be held on Tuesday,

th13  August, 2019 inter-alia, to consider and 
approve the Unaudited Financial Results for the 

thquarter ended 30  June, 2019.

The said intimation is also available on the 
Company’s Website at www.bluepearltexspin.com 
and shall also be available on the website of the 
Stock Exchange at www.bseindia.com.

BLUE PEARL TEXSPIN LIMITED
Regd Off: Office No. 32, Vyapar Bhavan, 49, 

P.D. Mello Road, Mumbai -400 009, Maharashtra.
CIN -L36104MH1992PLC069447

Tel: 9699197884/ 8080487884  Fax: 23487884
Email: bluepearltexspin@gmail.com
Website: www.bluepearltexspin.com 

NOTICE

Notice is hereby given that  Mr. Shakir Khan is 
the owner of Flat No. 208 on Second Floor, in 
Damul CHS Ltd., Bhaidaya Nagar B, Navghar 
Road,  Bhayandar (W) Dist. Thane-401101. 1) 
The Builders has sold said flat premises to   
Smt. Alka Maruti Jaunjal   (Purchaser) 2) Smt. 
Alka Maruti Jaunjal  (Vendor) has sold said flat 
premises to Mr. Radheshyam S. Sharma  
(Purchaser) vide agreement for sale dated 
25/05/1998 registered through by declaration 
vide Doc. TNN4-2887/2008 dated 27/03/2008,  
3) Mr. Radheshyam S. Sharma (Transferor) 
has sold said flat premises to Mr. Prabhu Lal 
Sen  (Transferee) agreement for sale dated 
22/01/2015, vide registered on 22/01/2015 
Vide Doc. No. TNN7-588/2015. 4) Mr. Prabhu 
Lal Sen  (Transferor) has sold said flat 
premises to Mr. Shakir Khan  (Transferee) 
agreement for sale dated 27/04/2017, 
registered on 27/04/2017 Vide Doc. No. TNN7-
5711/2017. The First Original Agreement 
executed between  builder with Smt. Alka 
Maruti Jaunjal in respect of above said Flat 
premises and society Transfer Paper executed 
between Smt. Alka Maruti Jaunjal  and Mr. 
Radheshyam S.  Sharma  has  been 
lost/Misplaced. 
All the persons, government authorities, 
banks, financial institution, Etc. are hereby 
requested to intimate to my client or to me as 
their counsel about any claim whatsoever 
regarding Misplaced of the above said 
agreement and society Transfer Paper within 
14 days from this notice, otherwise it will be 
treated that nothing objections or claim is their 
over it Adv. D. Pandey 

Advocate High Court 

PUBLIC NOTICE

 Shop No. 03, Varsha Building, Borivali (E), 
Mumbai - 400066

Date : 26/07/2019

Place: Mumbai
th Date: 25 July, 2019

For OMEGA INTERACTIVE 
TECHNOLOGIES LIMITED

Sd/-
KRISHAN KUMAR RATHI

MANAGING DIRECTOR
(DIN: 00156061)

Notice is hereby given pursuant to Regulation 29 
read with Regulation 47 of the SEBI (Listing 
Obligations and Disclosure Requirements) 
Regulations, 2015 that a meeting of the Board of 
Directors of the Company is scheduled to be 

thheld on Tuesday, 13  August, 2019, inter-alia, to 
consider the following matters:
1. Consider and approve the Unaudited 

Financial Results for the Quarter ended 
th 30 June, 2019.

2. Any other matter with the consent of
the Chairman.

This intimation is also available on the website of 
the Company at www.omegainteractive.net and 
on the website of the Stock Exchange where the 
shares of the company are listed i.e. at 
www.bseindia.com.

OMEGA INTERACTIVE TECHNOLOGIES LIMITED
th

Rgd. Off.: 402, 4  Floor, Vaastu Darshan,
“B” Wing, Azad Road, Above Central Bank of India,

Andheri (East), Mumbai – 400 069.
E mail: omegainteractive.technologies@gmail.com

 Website: www.omegainteractive.net
Tel no.: 022- 65555215.

CIN : L67120MH1994PLC077214

NOTICE OF BOARD MEETING

KNOWN ALL PUBLIC SHALL COME, that My 
Clients SUGRA KAMALUDDIN SHAIKH & 
KAMALUDDIN SHAIKH are owners of 
Bungalows No. 37, 2B Type, Ambawadi, 
Bungalows Scheme, Valiv, Vasai (East) adm. 
Area about 1000 sq.ft. Survey No. 29,30, dist. 
Palghar, they have purchased above said 
Bungalows from KUMARPAL CHAMPAKLAL 
SHAH with confirming party SHRENIK 
K U M A R PA L  S H A H  &  M R S .  S W E TA 
KUMARPAL SHAH, on dated 04/07/2019 by 
registered agreement No. 3777/2019, Vasai-6, 
after death of joint owner of above said 
bungalows DARSHANA KUMARPAL SHAH, 
dated 12/09/2017, my clients agreed to 
mortgage above said Bungalows with bank. If 
any person/persons have any objection lien, 
charge or claim of any nature against said 
Bungalows the same bought within 15 days from 
date of publication of notice to the undersigned 
with the cogent evidence to such claims and the 
claims if any, shall be deemed to have been 
given up or waived

PUBLIC NOTICE 

Santosh D. Tiwari
(Advocate High Court) 

15, M.P. Nagar, Near Shobhana Bldg., J. M. Road, 
Pump House, Andheri (East), Mumbai - 400093.

Date : 26/07/2019

Notice is hereby given to all concerned on 
behalf of my client MR. SHIV KAMAL 
SHANTA PRASAD DUBEY resident of C/o 
Tiwari Khakhare wale, Near Shiv Mandir, Jay 
Bajrang Chawl, No 1, Room No.2, Hansh 
Vijay Kargil, Nallasopara (East) Palghar, 
general public is hereby informed my client 
has disowned his son MR. VIJAY KUMAR 
SHIV KAMAL DUBEY aged 29 years of his 
free will and consent as he was not 
according to the temperaments of my client 
and not was obedient to him and also 
misconduct and insulted my client in 
generally, his son has beyond his control and 
supervision so my client severe all relations 
with his son MR. VIJAY KUMAR SHIV 
KAMAL DUBEY and disowns him from his 
inher i tance absolu te ly  and forever 
heretofore. My client further assured to 
public in large that whoever will deal with 
him, will be doing so at his own risks and 
responsibility and my client and his family 
shall not be liable for any act of the above 
name son.

PUBLIC NOTICE

 Shiv Kumar Pandey, Advocate
Sd/- 

Date: 26/07/2019 Place: Mumbai

Shalini Bai, Chawl Shivaji Nagar Cutting No. 5, 
Nr. Durga mandir Kurar Village, Malad (E),

Mumbai - 400097.

Public Notice is hereby published on 
behalf of my client Mrs. URMILA ANIL 
KANANI. My client and her husband Mr. 
Anil Jamnadas Kanani had jointly 
purchased the flat bearing No.  303, 13/A, 
Shanti Niketan Dahisar Co-op Hsg. 
Society Limited, CTS No. 687 and 688 
(Part),  Vi l lage Eksar, L.M. Road, 
Kandarpada, Dahisar (W), Mumbai- 400 
068 from Kishor Chatrabhuj Ravani and 
Smt. Jayshree Kishor Ravani. The 
husband of my cl ient expired on 
07/09/2016, leaving behind to my client 
as his legal  heir,  successor and 
representative. The agreement between 
M / s .  S a n j a n w a l a  C o n s t r u c t i o n 
developers and first purchaser Mr. 
Vishram Laxman Sawant, had been 
lost/misplaced  and my client has made 
complaint to the MHB Police Station 
Bor ival i  (West) ,  Mumbai  bear ing 
Compla in t  No.  1620/2019 dated 
23/07/2019.
A n d  i f  a n y  p e r s o n  h a v i n g  o r 
claims/objections to have any rights, title, 
interest against the abovesaid flat by way 
o f  sa le  mor tgage ,  charge ,  l i en , 
impendence etc. are any other manner, 
whatsoever is/are required to make the 
same, known to the undersigned in 
writing with proof thereof within 15 days 
from the date of publication of this notice 
with necessary supporting evidence of 
his/her claim to the below mentioned 
address, failing which it shall be deemed 
to have waived their rights and my client 
will complete Sale formalities in respect of 
said flat premises.

PUBLIC NOTICE

 ADV. RAVI K. DUBEY, Advocate
Sd/- 

Date: 25/07/2019 Place: Mumbai

203/D, H- Wing, Nr. Latif Park Masjid, 
Opp. S.K. Stone, Mira bhayender Road, Miraroad (E), 



Amo_oJm B§Q>a°ŠQ>rìh Q>oŠZm°cm°Org {c{_Q>oS>
grAm`EZ:Ec67120E_EM1994nrEcgr077214

Zm|XUrH¥$V H$m`m©c`: 402, 4Wm _Ocm, dmñVw Xe©Z,
~r qdJ, AmPmX amoS>, g|Q´>b ~±H$ Am°\$ B§{S>`mÀ`m da,

A§Yoar(ny), _w§~B©-400069.
B©-_oc:omegainteractive.technologies@gmail.com

do~gmB©Q>:www.omegainteractive.net
Xÿa.H«$.:022-65555215

~moS>© {_Q>tJMr gyMZm
go~r ({cpñQ> §J Am°pãcJoeÝg A°ÊS> {S>ñŠcmoOa
[a¹$m`a_|Q²>g) ao½ ẁcoeÝg 2015 À`m {Z`_ 29 ghdm{MVm
{Z`_ 47 Zwgma `oWo gyMZm XoÊ`mV `oV Amho H$s,
_§Jidma, {X.13 Am°JñQ>, 2019 amoOr H§$nZrÀ`m g§MmcH$
_§S>imMr g^m Imbrb {df`mda {d_f© H$aÊ`mH$[aVm
hmoUma Amho.
1. 30 OyZ, 2019 amoOr g§ncoë`m {V_mhrH$[aVm H§$nZrMo
AcoImn[a{úmV {dÎmr` {ZîH$f© {dMmamV KoUo d _mÝ`Vm
XoUo.
2. AÜ`jm§À`m AZw_VrZo BVa àH$aUo.
gXa g yMZ oV g_m{dï > _m {hVr H § $nZrÀ`m
www.omegainteractive.net do~gmB©Q>da Am{U
H§$nZrMo eoAg© OoWo gy{M~ÜX AmhoV Ë`m ñQ>m°H$ EŠgM|O>À`m,
~rEgB© {c{_Q>oS>À`m www.bseindia.com do~gmB©Q>da
CncãY Amho.

Amo_oJm B§Q>a°ŠQ>rìh Q>oŠZm°cm°Org {c{_Q>oS>H$[aVm
ghr/-

{H«$eZ Hw$_ma amR>r
{XZm§H$: 25.07.2019              ì`dñWmnH$s` g§MmcH$
{R>H$mU: _w§~B© (S>rAm`EZ:00156061)

Eìhacm°Z  {gÝWo{Q>Šg {c{_Q>oS>
Zm|XUrH¥$V H$m`m©b` : 67, [aOoÝQ> M|~g©,

208, Z[a_Z nm°BªQ>, _w§~B©-400021.
grAm̀ EZ:Ec17297E_EM1989nrEcgr052747

gyMZm
go~r ({bpñQ>§J Am°pãbJoeZ A°ÊS> {S>gŠbmoPa
[aŠdm`a_o |Q>) {Z`_mdbr, 2015 ({bpñQ> ¨J
Am°pãbJoeÝg) À`m {Z`_ 47 gh dmMë`m
OmUmè`m {Z`_ 29 À`m AZwf§JmZo ømÛmao gyMZm
XoÊ`mV `oV Amho H$s, 30 OyZ, 2019 amoOr
g§nboë`m àW_ {V_mhr d Ì¡_m{gH$mH$[aVm H§$nZrMo
AboImnar{jV {dÎmr` {ZîH$fm ©da {dMma
H$aÊ`mgmR>r Am{U _§Oya H$aÊ`mgmR>r H§$nZrÀ`m
g§MmbH$ _§S>imMr g^m ~wYdma, {X.07 Am°JñQ>,
2019 amoOr H§$nZrÀ`m Zmo|XUrH¥$V H$m`m©b`m_Ü`o
KoÊ`mV `oUma Amho.
{bñQ>tJ ao½`wboeÝgÀ`m {Z`_ 46(2) Am{U
47(2) Z wgma gXa g yMZm H § $nZrÀ`m
www.everlon.in Am{U ~rEgB© {b{_Q>oS>À`m
www.bseindia.com øm g§H o$VñWim§da
CnbãY Amho.

Eìhacm°Z {gÝWo{Q>Šg {c{_Q>oSH$[aVm
ghr/-

{OV||Ð Ho$. dIm[a`m
ì`dñWmnH$s` g§MmcH$

{R>H$mU: _w§~B©        (S>rAm`EZ:00047777)
{XZm§H$: 25.07.2019

KNOWN ALL PUBLIC SHALL COME, that My 
Clients SUGRA KAMALUDDIN SHAIKH & 
KAMALUDDIN SHAIKH are owners of 
Bungalows No. 37, 2B Type, Ambawadi, 
Bungalows Scheme, Valiv, Vasai (East) adm. 
Area about 1000 sq.ft. Survey No. 29,30, dist. 
Palghar, they have purchased above said 
Bungalows from KUMARPAL CHAMPAKLAL 
SHAH with confirming party SHRENIK 
K U M A R PA L  S H A H  &  M R S .  S W E TA 
KUMARPAL SHAH, on dated 04/07/2019 by 
registered agreement No. 3777/2019, Vasai-6, 
after death of joint owner of above said 
bungalows DARSHANA KUMARPAL SHAH, 
dated 12/09/2017, my clients agreed to 
mortgage above said Bungalows with bank. If 
any person/persons have any objection lien, 
charge or claim of any nature against said 
Bungalows the same bought within 15 days from 
date of publication of notice to the undersigned 
with the cogent evidence to such claims and the 
claims if any, shall be deemed to have been 
given up or waived

PUBLIC NOTICE 

Santosh D. Tiwari
(Advocate High Court) 

15, M.P. Nagar, Near Shobhana Bldg., J. M. Road, 
Pump House, Andheri (East), Mumbai - 400093.

Date : 26/07/2019

Notice is hereby given that  Mr. Shakir Khan is 
the owner of Flat No. 208 on Second Floor, in 
Damul CHS Ltd., Bhaidaya Nagar B, Navghar 
Road,  Bhayandar (W) Dist. Thane-401101. 1) 
The Builders has sold said flat premises to   
Smt. Alka Maruti Jaunjal   (Purchaser) 2) Smt. 
Alka Maruti Jaunjal  (Vendor) has sold said flat 
premises to Mr. Radheshyam S. Sharma  
(Purchaser) vide agreement for sale dated 
25/05/1998 registered through by declaration 
vide Doc. TNN4-2887/2008 dated 27/03/2008,  
3) Mr. Radheshyam S. Sharma (Transferor) 
has sold said flat premises to Mr. Prabhu Lal 
Sen  (Transferee) agreement for sale dated 
22/01/2015, vide registered on 22/01/2015 
Vide Doc. No. TNN7-588/2015. 4) Mr. Prabhu 
Lal Sen  (Transferor) has sold said flat 
premises to Mr. Shakir Khan  (Transferee) 
agreement for sale dated 27/04/2017, 
registered on 27/04/2017 Vide Doc. No. TNN7-
5711/2017. The First Original Agreement 
executed between  builder with Smt. Alka 
Maruti Jaunjal in respect of above said Flat 
premises and society Transfer Paper executed 
between Smt. Alka Maruti Jaunjal  and Mr. 
Radheshyam S.  Sharma  has  been 
lost/Misplaced. 
All the persons, government authorities, 
banks, financial institution, Etc. are hereby 
requested to intimate to my client or to me as 
their counsel about any claim whatsoever 
regarding Misplaced of the above said 
agreement and society Transfer Paper within 
14 days from this notice, otherwise it will be 
treated that nothing objections or claim is their 
over it Adv. D. Pandey 

Advocate High Court 

PUBLIC NOTICE

 Shop No. 03, Varsha Building, Borivali (E), 
Mumbai - 400066

Date : 26/07/2019

Omhra gyMZmOmhra gyMZmOmhra gyMZmOmhra gyMZmOmhra gyMZm
`oWo gyMZm XoÊ`mV `oV Amho H$s, Imbrb
AZwgwMrV g{dñVanUo Z_wX Ho$boë`m
_mb_ÎmoMo {ZVm ZmWZ {\$ßng² `m§Mo
A{YH$mamMr Amåhr Am_À`m A{ebmÀ`m
{ZX}eZmA§VJ©V Mm¡H$er H$arV AmhmoV.
Oa H$moUm ì`º$sg gXa _mb_Îmm qH$dm
^mJmda {dH«$s, hñVm§VaU, AXbm~Xb,
H$amaZm_m, ̂ mS>onÅ>m, Cn^mS>onÅ>m, d{hdmQ>,
Cnd{hdmQ>, {bìh A°ÊS> bm`gÝg, nadmZm,
Ho$Aa Q>oH$a, VmaU, dmagm h¸$, eoAa,
~jrg, A{Y^ma, _mbH$sh¸$, Ý`mg,
_¥Ë`wnÌ, bm^mW©, Vm~m, _wº$Vm, _wº$Vm
qH$dm H$moUVohr H$amaZm_m, XñVmdoO, boIr
Ahdmb, A{^hñVm§H$Z H$amaZm_m, {dH$mg
H$amaZm_m, BÀN>oMo nÌ, _¥Ë ẁnÌ, dmagm,
nm[admarH$ ì`dñWm/VOdrO, IQ>bm,
H$m`ÚmÀ`m H$m oUË`mhr Ý`m`mb`mMo
H$m`Xoera AmXoe qH$dm ~moOm qH$dm AÝ`
BVa àH$mao H$moUVmhr A{YH$ma, h¸$, Xmdm
qH$dm {hV Agë`mg Ë`m§Zr boIr ñdénmV
H$mJXmonÌr nwamì`m§gh gXa gyMZm àH$meZ
VmaIonmgyZ 14 (Mm¡Xm) {Xdgm§À`m AmV
Imbrb ñdmjarH$Ë`mªZm Ë`m§Mm nÎmm Eg
A°ÊS> EZ Agmo{gEQ>g², ~r/2, _wbOr ZJa,
B_maV H « $ .1, _ wbOr ZJa, {dO`
goëgOdi, ~mo[adbr (n.), _w§~B©-400092
òWo H$idmdo, AÝ`Wm Ago H$moUVmhr Xmdm,

A{YH$ma, h¸$ qH$dm {hV ApñVËdmV Zmhr
Ago g_Obo OmB©b Am{U Vo Ë`mJ qH$dm
ñW{JV Ho$bo AmhoV Ago g_Obo OmB©b
Am{U Am_À`m A{ebm§da ~§YZH$maH$
AgUma ZmhrV.

AZwgwMrAZwgwMrAZwgwMrAZwgwMrAZwgwMr
(gXa _mb_Îmm)(gXa _mb_Îmm)(gXa _mb_Îmm)(gXa _mb_Îmm)(gXa _mb_Îmm)

âb°Q> H«$.E-101/102, g§̀ wº$ joÌ\$i 692
Mm¡.\w$., {h~rñH$g H$mohm¡gmo, n§M _mJ©, ̀ mar
amoS>, dgm}dm, A§Yoar (n.), _w§~B©-400061
VgoM EH$ ñQ>rëQ>/J°aoO H$manm{Hª$J OmJm
H«$.6, B_maV E, {h~rñH$g H$mohm¡gmo{b.
`m§À`m _mbH$sMr {h~rñH$g åhUyZ kmV
B_maV.
{XZm§H$: 26.07.2019 ghr/-ghr/-ghr/-ghr/-ghr/-
{R>H$mU: _w§~B©           A°S>. {ZIrb goR>A°S>. {ZIrb goR>A°S>. {ZIrb goR>A°S>. {ZIrb goR>A°S>. {ZIrb goR>

B§S> [aÝ`ydo~b EZOu {b{_Q>oS>
(nydr©Mr dIm[a`m nm°da BÝ\«$mñQ́>ŠMa {b{_Q>oS>)

Zmo|XUr. H$m`m©b`: 67, [aO|Q> Moå~g©,
208, Zar_Z nm°BªQ>, _w§~B©-400021.

grAm̀ EZ:Eb40102E_EM2011nrEbgr221715
gyMZm

go~r ({bpñQ>§J Am°pãbJoeZ A°ÊS> {S>gŠbmoPa
[aŠdm`a_o |Q>) {Z`_mdbr, 2015 ({bpñQ> ¨J
Am°pãbJoeÝg) À`m {Z`_ 47 gh dmMë`m
OmUmè`m {Z`_ 29 À`m AZwf§JmZo ømÛmao gyMZm
XoÊ`mV `oV Amho H$s, 30 OyZ, 2019 amoOr
g§nboë`m àW_ {V_mhr d Ì¡_m{gH$mH$[aVm H§$nZrMo
AboImnar{jV {dÎmr` {ZîH$fm ©da {dMma
H$aÊ`mgmR>r Am{U _§Oya H$aÊ`mgmR>r H§$nZrÀ`m
g§MmbH$ _§S>imMr g^m ~wYdma, {X.07 Am°JñQ>,
2019 amoOr H§$nZrÀ`m Zmo|XUrH¥$V H$m`m©b`m_Ü`o
KoÊ`mV `oUma Amho.
{bñQ>tJ ao½`wboeÝgÀ`m {Z`_ 46(2) Am{U
47(2) Z wgma gXa g yMZm H § $nZrÀ`m
www.indrenewable.com Am{U ~rEgB©
{b{_Q > oS >À`m www.bseindia.com øm
g§Ho$VñWim§da CnbãY Amho.

B§S> [aÝ`ydo~b EZOu {b{_Q>oS>H$arVm
(nydr©Mr dIm[a`m nm°da BÝ\«$mñQ́>ŠMa {b{_Q>oS>)

ghr/-
{OVo|Ð Ho$. dIm[a`m

{XZm§H$:25.07.2019    grB©Amo Am{U g§MmbH$
{R>H$mU: _w§~B©          (S>rAm`EZ:00047777)

Place: Mumbai
th

Date: 25  July, 2019

By Order of the Board
For BLUE PEARL TEXSPIN LIMITED

Sd/-
Arun Kumar Sharma

Director
DIN No.- 00369461 

Pursuant to regulation 29 read with regulation 
47 of the SEBI (Listing Obligations and Disclosure 
Requirements) Regulations, 2015, Notice is 
hereby given that a Meeting of Board of Directors 
of the Company will be held on Tuesday,

th13  August, 2019 inter-alia, to consider and 
approve the Unaudited Financial Results for the 

thquarter ended 30  June, 2019.

The said intimation is also available on the 
Company’s Website at www.bluepearltexspin.com 
and shall also be available on the website of the 
Stock Exchange at www.bseindia.com.

BLUE PEARL TEXSPIN LIMITED
Regd Off: Office No. 32, Vyapar Bhavan, 49, 

P.D. Mello Road, Mumbai -400 009, Maharashtra.
CIN -L36104MH1992PLC069447

Tel: 9699197884/ 8080487884  Fax: 23487884
Email: bluepearltexspin@gmail.com
Website: www.bluepearltexspin.com 

NOTICE

CÎm_ ìh°ë ỳ pñQ>ëg {c{_Q>oS>
Zm|XUrH¥$V H$m`m©c`: CÎm_ hmD$g, 69,

nr.{S>_ocmo amoS>, _w§~B©-400009.
grAm`EZ H«$.:Ec27100E_EM1970nrEcgr014621

do~gmB©Q>:www.uttamvalue.com
Xÿa.H«$.:022-66563500 \°$Šg H«$.:022-67529295

gyMZm
go~r ({cpñQ>§J Am°pãcJoeÝg A°ÊS> {S>ñŠcmoOa
[a¹$m`a_|Q²>g) ao½`wcoeÝg, 2015 À`m {Z`_
47 d {Z`_ 33 Zwgma `oWo gyMZm XoÊ`mV `oV
Amho H$s, 30 OyZ, 2019 amoOr g§nboë`m
{V_mhrH$[aVm H§$nZrMo AboImnar{jV {dÎmr` {ZîH$f©
{dMmamV KoUo d _mÝ`Vm XoUo `mH$arVm ~wYdma,
{X.31 Owb¡, 2019 amoOr H§$nZrMo R>amd àm{YH$mar
`m§À`m AÜ`jVoImbr H§$nZrMr g^m AnVXmar d
{XdmiImoar gm§Ho$Vm§H$ 2016 À`m VaVwXr Am{U
Ë`mVrb {Z`_mA§VJ©V H§$nZrMo g§MmbH$ _§S>imMo
A{YH$mamA§VJ©V Am`mo{OV H$aÊ`mV Ambobr Amho.

CÎm_ ìh°ë`y pñQ>ëg {c{_Q>oS>H$[aVm
{R>H$mU: _w§~B© ghr/-
{XZm§H$: 24.07.2019 (am_ Jm¡S>)

ghmæ`H$ CnmÜ`j d H§$nZr g{Md

R

 

gË`_ H$mo-Am°n. hm¡qgJ
gmogm`Q>r {b.

a{O.H«$.S>ãë ẁAma/EMEgOr/Q>rgr/9433/96-97 {X.27.9.96
qbH$ amoS>, E_EM~r nmoñQ> Am°{\$g g_moa, O`amO

ZJaOdi, ~mo[adbr (n.), _w§~B©-400091.

Omhra gyMZm
lr. MoVZ EZ. emh Am{U lr_Vr dgw_Vr EZ. emh
ho gË`_ H$mo-Am°nao{Q>ìh hm¡qgJ gmogm`Q>r {b{_Q>oS>,
`m§Mm nÎmm-qbH$ amoS>, E_.EM.~r. nmobrg ñQ>oeZ,
~mo[adbr (n.), _w§~B©-400092 `m gmogm`Q>rMo
gXñ` AmhoV. gXñ`m§À`m Zmdo gmogm`Q>rÀ`m
B_maVr_Yrb ~r qdJ_Yrb âb°Q> H«$.509 Amho.
lr_Vr dgw_Vr EZ. emh `m§Mo 07.07.2019 amoOr
_w§~B© `oWo H$moUVohr dmagXma Z Zo_Vm {ZYZ Pmbo.
Cnamoº$ âb°Q>Mo g§`wº$YmaH$ àmW{_H$ gXñ` lr.
MoVZ EZ. emh `m§Zr gmogm`Q>rH$S>o ñd.lr_Vr
dgw_Vr EZ. emh `m§Mo H$m`Xoera dmagXma åhUyZ
EH$_od gXñ` H$aÊ`mMo AO© gmXa Ho$bo Amho. `m
n¥îR>çW© Ë`m§Zr gmogm`Q>rH$S>o lr_Vr dgw_Vr EZ.
emh `m§Mo Zm|XUrH¥$V _¥Ë`wnÌmMo àV gmXa Ho$bo
Amho.
gm ogm`Q > r `mìXma o , gm ogm`Q > rÀ`m ^m §S >db/
{_iH$Vr_Yrb, _`V g^mgXmÀ`m gXa eoAg© d
{hVg§~§YmMo hñVm§VaU hmoÊ`mg dmag qH$dm AÝ`
XmdoXmar/Amjon KoUmao `m§À`mH$Sy>Z H$mhr Xmdo qH$dm
Amjon Agë`mg Vo øm gyMZoÀ`m à{gÜXrnmgyZ 15
{Xdgm§V gmogm`Q>rÀ`m ^m§S>db/{_iH$Vr_Yrb _`V
g^mgXmÀ`m eoAg© d {hVg§~§YmÀ`m hñVm§VaUmgmR>r
Ë`mÀ`m/{VÀ`m/Ë`m§À`m Xmdm/ Amjonm§À`m nwîR>çW©
Aer H$mJXnÌo Am{U AÝ` nwamdmÀ`m àVtgh
_mJ[dÊ`mV òV AmhoV.
da {Xboë`m _wXVrV Oa H$mhr Xmdo/Amjon àmßV
Pmbo ZmhrV, Va _`V g^mgXmÀ`m gmogm`Q>rÀ`m
^m§S>db/{_iH$Vr_Yrb eoAg© d {hVg§~§Ymer
gmogm`Q>r Cn{dYrVrb VaVwXt_Yrb {Xboë`m _mJm©Zo
ì`dhma H$aÊ`mg gm ogm`Q>r _m oH$ir Agob.
gmogm`Q>rMo H$m`m©b` g.11.30 Vo Xþ.1.30 n`ªV
Mmbw Amho.

gË`_ H$mo-Am°nao{Q>ìh hm¡qgJ gmogm`Q>r
{R>H$mU: _w§~B© {b{_Q>oS>À`m dVrZo d H$[aVm
{XZm§H$: 23.07.2019 AÜ`j/g{Md

Omhra gyMZm
`oWo gyMZm XoÊ`mV `oV Amho H$s, ñd.lr.
H$m{eZmW àgmX `m§À`m Zmdo Agbobo ßbm°Q>
H«$.4, {Q>iH$ ZJa amoS> H«$.1, JmoaoJmd
(npíM_), _w§~B©-400104 `m OmJo~m~VMo
{Q>iH$ AnmQ>©_|Q> H$mo-Am°n. hm¡qgJ gmogm`Q>r
{b. `m§Mo AZwH«$_m§H$ 36 Vo 40 YmaH$
^mJà_mUnÌ H«$.8 hadbo/Jhmi Pmbo Amho
Am{U dmagXma lr. h[aZmam`U àgmX `m§Zr
Xþæ`_ ̂ mJà_mUnÌ {dVaUmgmR>r gmogm`Q>rH$S>o
AO© Ho$bm Amho.
gmogm`Q>rZo gXa gyMZm àH$meZmnmgyZ 14
{Xdgm §À`m H$mbmdYrV ^mJà_mUnÌ
{dVaUmgmR>r boIr ñdénmV Xmdm/Amjon
_mJ{dbo AmhoV. Oa gXa H$mbmdYrV
H$moUVmhr Xmdm/Amjon àmá Z Pmë`mg
gmogm`Q>rÛmao Xþæ`_ ̂ mJà_mUnÌ {dVarV Ho$bo
OmB©b.

À`m dVrZo d H$[aVm
{Q>iH$ AnmQ>©_|Q> H$mo-Am°n.hm¡.gmo.{b.

{XZm§H$:26.07.2019 ghr/-
{R>H$mU: _w§~B© AÜ`j

Omhra gyMZmOmhra gyMZmOmhra gyMZmOmhra gyMZmOmhra gyMZm
_mPo Aerb lr_Vr C_ubm A{Zb H$ZmZr ̀ m§À`m
dVrZo Omhra gyMZm àH$m{eV H$aÊ`mV ̀ oV Amho.
_mPo Aerb d Ë`m§Mo nVr lr. A{Zb O_ZmXmg
H$ZmZr `m§Zr g§`wº$nUo âb°Q> H«$.303, 13/E,
em§Vr {ZHo$VZ X{hga H$mo-Am°n.hm¡. gmogm`Q>r
{b., grQ>rEg H«$.687, 688(^mJ), Jmd EŠga,
Eb.E_.amoS>, H$m§XanmS>m, X{hga (n.), _w§~B©-
400068 hr OmJm {H$emoa MVwa ŷO admZr d
lr_Vr O`lr {H$emoa admZr `m§À`m IaoXr Ho$br
hmoVr. _mÂ`m A{ebmÀ`m nVrMo 07.09.2016
amoOr {ZYZ Pmbo, Ë`m§Mo níMmV H$m`Xoera
dmagXma d à{V{ZYr åhUyZ _mPo Aerb AmhoV.
_o. g§OmZdmbm H$ÝñQ́>ŠeZ S>oìhbng© Am{U àW_
IaoXrXma lr. {dlm_ bú_U gmd§V `m§À`m
Xaå`mZ Pmbobm H$amaZm_m hadbm/Jhmi Pmbm
Amho Am{U _mPo A{ebm§Zr E_.EM.~r. nmobrg
R>mUo, ~mo[adbr (n.), _w§~B© `oWo VH«$ma H«$.1620
/2019 {X.23.07.2019 A§VJ©V Zm|X Ho$br
Amho.
Am{U Oa H$moUm ì`º$sg Cnamoº$ âb°Q>~m~V
{dH«$s, VmaU, A{Y^ma, _mbH$sh¸$ BË`mXr _m\©$V
H$moUVmhr A{YH$ma, h¸$, {hV Agë`mg Ë`m§Zr
Imbrb ñdmjarH$Vm©H$S>o Imbr Z_wX Ho$boë`m
nÎ`mda gXa gyMZm àH$meZ VmaIonmgyZ 15
{Xdgm§V Amdí`H$ H$mJXmonÌr nwamì`m§gh boIr
ñdénmV H$idmdo, AÝ`Wm Ago A{YH$ma
Agë`mg gmoSy>Z {Xbo AmhoV Ago g_Obo OmB©b
Am{U gXa âb°Q> OmJo~m~V {dH«$s à{H«$`m _mPo
Aerb nwU© H$aVrb.

g h r / -g h r / -g h r / -g h r / -g h r / -
A°S>. adr Ho$. Xþ~oA°S>. adr Ho$. Xþ~oA°S>. adr Ho$. Xþ~oA°S>. adr Ho$. Xþ~oA°S>. adr Ho$. Xþ~o

d H $ s bdH $ sbdH $ sbdH $ sbdH $ sb
203/S>r, EM qdJ, b{V\$ nmH©$ _pñOXOdi, Eg.Ho$.
ñQ>moZ g_moa, {_am ̂ mBªXa amoS>, {_am amoS> (nwd©).
{XZm§H$: 25.07.2019 {R>H$mU: _w§~B©

A{_Vmam B§S>ñQ´>rO {b{_Q>oS>
grAm`EZ: `w99999E_EM1984nrEbgr107293

Zm|X. H$m`m©.: nwînmdVr B_maV H«$.2, 2am _Obm, M§XZdmS>r, {JaJmd amoS>, _w§~B©-400002.
H$m°nm}aoQ> H$m`m©b`: gw`©aW, 1bm _Obm, ìhmB©Q> hmD$g g_moa, n§MdQ>r, 1br boZ, A§~mdmS>r,

Ah_Xm~mX-380006. B©-_ob: amitara.industries@gmail.com
Z_wZm H«$.Am`EZgr-25E

npãbH$ H§$nZrMo àm`ìhoQ> H§$nZr_Ü`o énm§VaUmgmR>r gyMZm
jo{Ì` g§MmbH$, ghH$ma _§Ìmb`, npíM_ joÌ ̀ m§À`m g_úm

H§$nZr H$m`Xm 2013, H§$nZr H$m`Xm 2013 À`m H$c_ 14 Am{U H§$nZr (ñWmnZm)
A{Y{Z`_ 2014 Mo {Z`_ 41 àH$aUmV

_o. A{_Vmam B§S>ñQ´>rO {b{_Q>oS>, Zm|XUrH¥$V H$m`m©b`: nwînmdVr B_maV H«$.2, 2am _Obm,
M§XZdmS>r, {JaJmd amoS>, _w§~B©, _hmamï´>-400002, ^maV.        ...AO©Xma
gd©gm_mÝ` OZVog ̀ oWo gyMZm XoÊ`mV ̀ oV Amho H$s, 24 Owb¡, 2019 amoOr Pmcoë`m {deof gd©gmYmaU
g^oV _§Oya {deof R>amdmZwgma H§$nZrMo àm`ìhoQ> {b{_Q>oS> H§$nZr_Ü`o énm§VaUmgmR>r H§$nZrÛmao H|$Ð emgZ
`m§À`mH$S>o H§$nZr H$m`Xm 2013 À`m H$c_ 14 ghdm{MVm Ë`mVrb {Z`_mA§VJ©V AO© H$aÊ`mMo
`mo{Oco Amho.
H$moUm ì`{º$À`m {hVmg H§$nZrMo {Z`mo{OV pñWVr ~Xcm_wio H$mhr ~mYm `oV Agë`mg Ë`m§Zr Ë`m§À`m
{hVmMo ñdê$n d {damoYmMo H$maU Z_yX Ho$coë`m à{VkmnÌmÛmao Ë`m§Mo Amúmon a{O. nmoñQ>mZo gXa gyMZm
àH$meZ VmaIonmgyZ 14 {Xdgm§À`m AmV H§$nZr {Z~§YH$ `m§Mo H$m`m©b`mVrb jo{Ì` g§MmbH$,
EìhaoñQ>, 100 _arZ S´>mB©ìh, _w§~B©-400002 `m§À`m H$m`m©c`mV nmR>dmdr VgoM EH$ àV AO©Xma
H§$nZrbm Imbr Z_wX Ho$boë`m Zm|XUrH¥$V H$m`m©b`mV nmR>dmdr.
_§S>imÀ`m dVrZo d H$[aVm
A{_Vmam B§S>ñQ´>rO {b{_Q>oS>
ghr/-
gVre IoVmZ
g§MmbH$ {XZm§H$ : 25.07.2019
S>rAm`EZ:02854198 {R>H$mU : Ah_Xm~mX
Zm|X. H$m`m©.: nwînmdVr B_maV H«$.2, 2am _Obm, M§XZdmS>r, {JaJmd amoS>, _w§~B©-400002

M|~ya, ß`wAa JmoëS> B_maV, ßbm°Q> H«$.4~r,
grQ>rEg H«$.119/1, EZ.Or. AmMm`© _mJ©,
M|~ya (ny.), _w§~B©, _hmamï´>-400071.
B©-_ob:br.5009@syndicatebank.co.in

Vm~m gyMZm
(H$m`ÚmA§VJ©V n[a{eï> 4, {Z`_ 8(1))

Á`mAWu, Imbrb ñdmjarH$Vm© ho {gŠ`warQ>m`PoeZ A°ÝS> [aH$ÝñQ´>ŠeZ Am°\$ {\$ZmpÝe`b A°goQ>g²
A°ÝS> EZ\$mog©_oÝQ> Am°\$ {gŠ`w[aQ>r B§Q>aoñQ> A°ŠQ>, 2002 A§VJ©V qg{S>Ho$Q> ~±H$Mo àm{YH¥$V A{YH$mar
AmhoV Am{U {gŠ`w[aQ>r B§Q>aoñQ> (EZ\$mog©_oÝQ>) ê$ëg, 2002 À`m {Z`_ 3 ghdm{MVm H$b_ 13(2)
AÝd`o Agboë`m A{YH$mamA§VJ©V Ë`m§Zr {XZm§H$ 27.12.2018 amoOr {dVarV Ho$boë`m _mJUr
gyMZoZwgma H$O©Xma/h_rXma/_mb_ÎmoMo _mbH$ lr/lr_Vr/_o. ^JdmZ EÝQ>aàm`Pog, n„dr
Eg. e_m©, lrH$m§V e_m© `m§Zm gXa gyMZm àmßV VmaIonmgyZ 60 {Xdgm§À`m AmV Xo` a¸$_
ê$.4,85,929.02 (ê$n`o Mma bmI n§À`mE|er hOma ZD$eo EH$moUVrg Am{U n¡go XmoZ
\$ŠV) O_m H$aÊ`mg gm§JÊ`mV Ambo hmoVo.
H$O©Xma/h_rXma/_mb_ÎmoMo _mbH$ ho da Z_yX Ho$bobr aŠH$_ ^aÊ`mg Ag_W© R>abo AgyZ H$O©Xma/
h_rXma/_mb_ÎmoMo _mbH$ d gd©gm_mÝ` OZVog `oWo gy{MV H$aÊ`mV `oV Amho H$s, Imbrb
ñdmjarH$Ë`mªZr gXa H$m`XçmÀ`m H$b_ 13 Mo CnH$b_ (4) ghdm{MVm {gŠ ẁ[aQ>r B§Q>aoñQ> (EÝ\$mog©_|Q>)
éëg 2002 À`m {Z`_ 8 AÝd`o Ë`m§Zm àmßV Agboë`m A{YH$mamA§VJ©V Imbr Z_yX Ho$boë`m
_mb_ÎmoMm Vm~m 23 Owb¡, 2019 amoOr KoVbobm Amho.
H$O©Xmam§Mo cúm doYÊ`mV `oV Amho H$s, à{V^yV _mc_Îmm gmoS>dyZ KoÊ`mgmR>r CncãY doiog§X^m©V
H$m`ÚmÀ`m H$c_ 13 Mo CnH$c_ (8) Mr VaVyX Amho.
{deofV… H$O©Xma/h_rXma/_mb_ÎmoMo _mbH$ Am{U gd©gm_mÝ` OZVog `oWo gmdY H$aÊ`mV `oVo H$s,
gXa _mb_Îmogh H$moUVmhr ì`dhma H$ê$ Z`o Am{U gXa _mb_Îmogh ì`dhma Ho$bobm Agë`mg Ë`m§Zr
qg{S>Ho$Q> ~±H$, M|~ya emIm `m§À`mH$S>o a¸$_ ê$.3,83,827.87 Am{U Ë`mdarb ì`mO O_m
H$amdo.

ñWmda _mb_ÎmoMo dU©Z
_o. ̂ JdmZ EÝQ>aàm`Pog ̀ m§À`m _mbH$sMo âb°Q> ̀ w{ZQ> H«$.109, 1bm _Obm, ̂ dmZr g{d©g B§S>ñQ´>r`b
BñQ>oQ>, haoH¥$îUm amoS>, EŠgob ßbmPm Odi, OoìhrEbAma, ndB©, A§Yoar (nwd©) ̀ oWrb _mb_Îmo gd© ̂ mJ
d I§S> Am{U MVw:{g_m-CÎmaog: haoH¥$îUm amoS>; X{jUog: ndB© _mH}$Q>; nwd}g: EŠgob ßbmPm B_maV;
npíM_og: {edH¥$nm B_maV.

ghr/-
{XZm§H$ … 23.07.2019 àm{YH¥$V A{YH$mar,
{R>H$mU … M|~ya, _w§~B© (qg{S>Ho$Q> ~±H$)

5_w§~B© bjXrnewH«$dma, {X. 26 Owb¡ 2019
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